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PART I 
 

Criterion 1 – Curricular Aspects 
 

Key Indicator-1.1: Curricular Planning and Implementation 

 

Item 

No. 

Particulars 

1.1.1 

 

 

 

The institution ensures effective curriculum delivery through a well planned and 

documented process 

 

TR Abhilashi Memorial Institute is affiliated to HP Technical University Hamirpur (HP) , 

so the institution follow the curriculum designed by it. At the beginning of academic 

session the college prepares the academic calendar which consists of curricular, co-

curricular and extracurricular activities for effective implementation and delivery of 

curriculum. We undertake following measures for effective delivery of the university 

curriculum at college level. 

 There is a faculty wise timetable committee which prepares the timetable as per workload 

issued by the HPTU for the academic session.  

 A comprehensive teaching plan is prepared by every department and teacher which 

includes the delivery of lectures and date of delivery, tutorials and practical.  

 The Principal addresses the newly admitted students in “Induction Program”. This 

program orient the students about: facilities and welfare schemes available, code of conduct 

and discipline, extra-curricular activities etc. 

 Sessional/Class test are conducted periodically and its result is displayed and discussed 

with the students in the class room.  

 Periodical meetings of staff with Head of the Departments and Head of the Departments 

are held with the Principal to take review and discuss the curriculum delivery as well as the 

outcomes of sessional / class test conducted during the semester.  

 Assignments, seminars and project (if applicable) are given to the students under the 

supervision of the faculty.  

 ICT is used for effective teaching by the teachers of various departments.  

 MOOC/SWAYAM courses (as per the HPTU/ AICTE Guidelines as per NEP) are 

attended by the faculty and students for the overall development of the student as well as 

faculty. 

 Students-Teacher -Guardian Scheme (Mentor-Mentee) is implemented for identifying 

problems of the students regarding academic, social and financial issues. 

 

1.1.2 The institution adheres to the academic calendar including conduct of CIE 



 

 

 

T.R Abhilashi Memorial institute of Engg. &Technology, Tanda strictly adheres to the 

academic calendar for the B.Tech program, ensuring the execution of all academic 

activities, including the Continuous Internal Evaluation (CIE).  

As institute we follow the academic calendar issued by the HPTU Hamirpur strictly and 

plans all its activities including the conduct of Continuous Internal Evaluation (CIE). The 

academic calendar is planned and implemented to maintain consistency and transparency in 

academic operations where we start with the registration process of all students for all 

courses and upload it in HPTU website followed by induction program schedule for new 

incumbents. 

 CIE is conducted as per the prescribed schedule, aligning with the curriculum and 

regulatory guidelines given by HPTU to assess the student’s performance through various 

formative assessments such as assignments, presentations, seminars and tests. This 

structured approach helps in monitoring the student’s progress regularly and providing 

timely feedback for improvement. By adhering to the academic calendar, the institution 

ensures a disciplined and organized academic environment, fostering timely completion of 

courses followed by viva voice /practical / project and end term examination. This 

commitment to systematic planning and execution enhances the overall learning experience 

for B.Tech students. 

As per the guidelines of Academic calendar issued by HPTU inline to it we conduct 

workshops,   other co-curricular and extra-curricular activities like sport meet conducted by 

HPTU.  

Sr. No Events Description 

1 Registration of all students for all 

courses  

Student registration for all courses 

is carried out to a program confirming to 

the choice of a student in particular 

academic year. This process typically 

involves submitting an admission form, 

paying fees, and uploading documents on 

HPTU websites. 

2 Commencement of classes of these 

courses 

The commencement of classes is as per 

the academic calendar released by the 

HPTU. The detailed time table is framed 

as per the workload of study and 

evaluation scheme for a particular 

subject/department. 

3 Induction Programme for 1st Year 

students 

 Induction program for new incumbents/ 

students is conducted as per the guidelines 

and schedule of HPTU which helps new 



students to feel comfortable in their new 

environment and become familiar with the 

institution.  

4 1st Periodical Exam  A 1st Periodical Exam, also known as a 

Sessional Test is conducted for approx. 

50% coverage of syllabus. 

5 HPTU Sports Meet 

 

To motivate the students to be physically 

and mentally healthy ,to enhance the 

attitude of the spirit of sports, to develop 

the principles of problem solving and 

leadership management in the students 

sport/yoga activities are carried out in the 

institution /HPTU level under the officer 

in charge 

 

6 

2nd  Periodical Exam A 2ndPeriodical Exam, also known as a 

Sessional Test is conducted for approx. 

90% coverage of syllabus. 

7 End of Teaching work for all 

semesters 

End of teaching work is as per the 

Academic Calendar.  

8 End Semester Practical 

Examinations 

End Semester Practical Examinations are 

conducted as per the schedule of HPTU 

9 End Semester Theory 

Examinations 

End Semester Theory Examinations are 

conducted as per the schedule of HPTU 

10 Vacations As per the HPTU academic calendar, 

vacation or semester breaks are provided 

in phased manner. 

 

11 Seminars/ Expert Lectures Seminars / Expert Lectures are organized 

during the semester time to time as per the 

availability of the Expert. 
 

1.1.3 

 

 

 

Teachers of the institution participate in following activities related to curriculum 

development and assessment of the University and/are represented on the following 

academic bodies during the last five years 

 

(a) Academic Council/BoS of Affiliating University-   No faculty 

(b) Setting of question papers for UG/PG programs-  No faculty 

(c) Design and Development of Curriculum for Add on/certificate/diploma courses -No 

(d) Assessment/evaluation process of the affiliating University-  Only internal  and 



external practical. 

Options:- 

1. Only1 of the above. 

Data requirement:  

 No. of teachers participated 

 Name of the body in which full time teacher participated 

 Total No. of teachers 

Attach as Annexure(s) 

 Detail of participation of teachers in various bodies/activities provided as a response 

to above  

 



Key Indicator-1.2 Curriculum Enrichment 

 

Item 

No. 

Particulars 

1.2.1 

 

 

 

Institution integrates cross cutting issues relevant to Professional Ethics, Gender, 

Human Values, Environment and Sustainability into the Curriculum. 

T.R Abhilashi Memorial Institute of Engg. & Technology is committed to the holistic 

development of its students. In addition to providing academic excellence, the 

University also focuses on gender equality, environmental awareness, professional 

ethics, and human values. 

Gender Equality: 

 

The institute has a well-established Women Grievance Cell (WGC) that works to 

address the concerns of female students and staff. The WGC regularly organizes expert 

lectures and awareness programs on gender equality. 

 

Environmental Awareness: 

The institute is also committed to environmental sustainability. It has implemented a 

number of initiatives to reduce its environmental impact, such as water conservation, 

and regular cleanliness drives. The University also offers a course on environmental 

studies to all undergraduate students. 

Professional Ethics:- 

In addition to environmental awareness, the institute also emphasizes professional ethics 

and human values. Students are taught the importance of group work and leadership. 

The institute also offers a variety of programs related to social work, geriatric care, first 

aid, and more. 

Human Values 

The institute is committed to preparing its students to be responsible citizens. It 

regularly celebrates national holidays and offers courses on moral values. 

Moral and ethical values: 

Overall,T. R. Abhilashi Memorial Institute of Engg. & Technology institute is a well-

rounded institution that provides its students with a holistic education. 

  



 
1.2.1List and description of the courses which address the Gender, Environment 

and Sustainability, Human Values and Professional Ethics into the Curriculum. 

S.
No 

Course 

Code 

Name of 

Course 

Program 

Name 

Seme

ster 

Descripti

on of 

Course 

 
 
 

1 
 
 
 

 

 

 

IKS-
311 

 
 
 

Indian 
Knowled
ge 
System 

 
 
 

B.Tech 
(CSE,EE) 
(NEP) 

 

 

 

III 

 

 

 

 

To facilitate the students with the concepts of Indian 

traditional knowledge and to make them 

understand the importance of roots of Indian 

Knowledge System. This course aims to provide 

students with an understanding of India’s 

rich heritage in science, technology, and culture, 

fostering a holistic education that goes beyond 

conventional engineering subjects. 

2 HS-409 Human 
Values 

and 
Professio
nal Ethics 

B.Tech 
(CSE,CE,

EE) 
(CBCS) 

IV Identify and analyze an ethical issue in the 

subject matter under investigation or in a relevant  

field. Assess their own ethical values and the 

social context of problems.    

 
 

3 

 

UHV-
111 

 
Universal 
Human 
Values 

and 
Awarenes

s About 
Himachal 
Pradesh 

 
B.Tech 

(CE,CSE) 

 

II 

Universal Human Values (UHV) is a systematic 

study of harmony between individuals, families, 

societies, and nature. It is a process of self-

exploration that can lead to self-confidence and 

self-evolution. UHV encourages people to 

discover what they value and to discriminate 

between what is valuable and what is superficial. 

 
 

4 
 

 

UHV-
111 

 
 

Universal 
Human 
Values 

and 
Awarenes

s About 
Himachal 
Pradesh 

 
 

B.Tech 
(EE) 

 

 

I 

Universal Human Values (UHV) is a systematic 

study of harmony between individuals, families, 

societies, and nature. It is a process of self-

exploration that can lead to self-confidence and 

self-evolution. UHV encourages people to 

discover what they value and to discriminate 

between what is valuable and what is superficial. 

 

1.2.2 

 

 

 

Average percentage of courses that include experiential learning through project 

work/field work/internship during the last five years  

 

1.2.2.1 No. of courses that include experiential learning through project 

work/field work/internship year wise during the last five year. 



 

Data requirement for last five years:  

 Name of the Course 

 Details of experiential learning through project work/field work/internship 

 Name of the programme 

 

Name of the Programme : B.Tech (CSE,CE,EE & ME) 

Year No. of course Total No. of course Percentage /Year 

2019-2020 74 190 38.94 

2020-2021 74 190 38.94 

2021-2022 74 190 38.94 

2022-2023 74 190 38.94 

2023-2024 75 182 41.20 

 

                                      

                             Average percentage   =     Percentage per year= 196.96/5 =39.392% 

                                                                                 5 

Attach as Annexure(s)- ANN-1.2.2(On HPTU Website) 

 Programme/curriculum/syllabus of the courses((On HPTU Website)) 

 MoU’s –Uploaded On www.tramiet.in  

1.2.3 

 

 

Percentage of students undertaking project work/field work/internships (data for 

the latest completed academic year) 

Branch  No. of Student undertaking 

project work / field work / 

internships 

Total No. of Student undertaking project 

work / field work / internships 

CSE 18 18 

CE 47 47 

ME 02 02 

EE 16 16 

Total 83 83 
 

                                         

 

 

 

http://www.tramiet.in/


Key Indicator 1.3 (Feedback System) 

Item 

No. 

Particulars  

1.3.1 

 

 

 

 

 

Institution obtains feedback on the syllabus and its transaction at the institution from 

the following stakeholders 

 

                       (1) Students (2) Teachers (3) Employers (4) Alumni 

Options:- 

(A) All of the above. 

(B) Any 3 of the above 

(C) Any 2 of the above 

(D) Any 1 of the above 

(E) None of the above 

 

Data Requirement: 

 URL Students: (https://docs.google.com/forms/d/1JM8c4xhqJLbaT-5ZJnJBJv-

Zh0m5E5OlTGRDl05ewEM/edit#responses) 

   

 URL Teacher Feedback: ( 

https://docs.google.com/spreadsheets/u/3/d/1vjurnR3fLQ2dJVqa0ZDS5lZg7oO45Kn

O7WqL78MiEB0/htmlview  

   

 Employers Feedback attached 

 Alumni Feedback attached. 

Report of analysis of feedback received from different stakeholders year wise 

 

Attach as Annexure(s) 

 URL for stakeholder feedback report, if any 

 Action taken report of the Institution on feedback report as stated in the minutes of the 

Governing Council, Syndicate, Board of Management 

 Any additional information 

1.3.2 

 

 

Feedback process of the Institution may be classified as follows 

 

Options: 

 

(A) Feedback collected, analysed, action taken and feedback available on website 

(B) Feedback collected, analysed and action has been taken. 

(C) Feedback collected and analysed. 

(D) Feedback collected. 

(E) Feedback not collected.   ☑ 

Attach as Annexure(s) 

 Stakeholders’ feedback report, action taken report of the institute.  

 Any additional information. 

 URL for feedback report, if any. 

 

https://docs.google.com/forms/d/1JM8c4xhqJLbaT-5ZJnJBJv-Zh0m5E5OlTGRDl05ewEM/edit#responses
https://docs.google.com/forms/d/1JM8c4xhqJLbaT-5ZJnJBJv-Zh0m5E5OlTGRDl05ewEM/edit#responses
https://docs.google.com/spreadsheets/u/3/d/1vjurnR3fLQ2dJVqa0ZDS5lZg7oO45KnO7WqL78MiEB0/htmlview
https://docs.google.com/spreadsheets/u/3/d/1vjurnR3fLQ2dJVqa0ZDS5lZg7oO45KnO7WqL78MiEB0/htmlview


Key Indicator-2.2 Catering to Student Diversity 

 

Item 

No. 

Particulars 

2.2.1 

 

 

 

The institution assesses the learning levels of the students and organizes special 

programmes for advanced learners and slow learners 

 

Description: 

The institute has a well-defined process for identification and implementation of 

supplementary accomplishments for slow and fast learners. To bridge the knowledge gap 

between slow and fast learners, a personality development programme is conducted in the 

academic session. Understanding the extent of studying tempo of every student, different 

teaching strategies are adopted by the faculty in the classroom to cater the diverse needs of 

the learners. Medium of the learners is taken care of, by providing special assistance in 

dealing with difficulties regarding the language of instruction. The institution follows 

university academic calendar in the beginning of the session; induction program is conducted 

in which institute organizes talks, workshops, seminars, tutorials for the learners, give 

opportunity to students to build their personality and overcome hesitations, encourage and 

give freedom to the faculty to transact their day to day activities. For the successful 

implementation of caring of slow and fast learner, this institute has introduced mentoring 

system in each of its department. Mentor regularly remains in contact with parents/guardians 

of the mentee and keep them inform about the academic progress and other activities of the 

mentee. Advanced learners are provided with teaching learning support in the form of 

handouts, reading material etc. 

 Furthermore, participatory learning activities viz. discussion methods, heuristic method, 

problem solving, brainstorming, assignments with their presentations, role-plays, etc. are also 

organized. 

 

2.2.2 

 

 

Students : Full time teacher ratio (Data for the latest completed academic year) 

 

                  Students : teachers ::1:11 

 

Data requirement: 

 Total No. of students enrolled in the institution.    368 

 Total No. of full time teachers in the institution.    35 

 

 

 

 

 

 

 

 

 



Key Indicator-2.3 Teaching-Learning Process 

 

Item 

No. 

Particulars 

2.3.1 

 

 

 

Student centric methods, such as experiential learning, participative learning and 

problem solving methodologies used for enhancing learning experiences 

 

Description: 

TRAMIET has adopted a pedagogy that includes experiential, participatory and problem-

fixing coaching mastering system this is student-centric and enables with inside the holistic 

boom and improvement of the students for improving the mastering revel in of students. The 

participatory learning recommended through the faculty entails the students in nearly all of 

the most important activities of the institute, presenting them realistic abilities and 

capabilities in fixing real-existence problems. Teachers have to made e-groups of the 

learners, by giving them the assignments and projects; for their teaching skill development. 

Students are required to undertake project work or dissertation. This gives students an 

opportunity to apply the theories and principles that they have learnt in the practical areas of 

the subject. During the last year, students are required to undergo an industrial training. The 

purpose of the training is to expose students to real-life industry situations, so that they may 

be able to apply the knowledge and skills that they have gained through classroom teaching 

and lab activities, in an on-the-job situation. After the period of training, students are to 

present their experience in the form of reports and seminar presentations 

 

 

2.3.2 

 

 

 

Teachers use ICT enabled tools for effective teaching-learning process. 

 

The ICT empowered practices executed at T. R. Abhilashi. Memorial Institute of Engineering 

and Technology include specialized and intellectual proficiencies to utilize access, store, 

create, convey and disperse data suitably utilizing ICT apparatuses for viable educating and 

learning measures. Teachers use ICT empowered devices including on the web assets for 

successful instructing and learning measures. Following are few of the significant steps with 

the effective teaching and learning processes;  

1. In expansion to chalk and talk strategy for educating, the teachers are utilizing the IT 

empowered learning instruments like PPT, Video clippings, etc. to uncover the understudies 

for innovative information and commonsense learning. 

2. Adequate number of books, Journals, e-diaries and digital books are accessible in the 

library. Wi-Fi facility for access of internet is provided on individual laptop and mobile 

devices on the institute campus. 

3. The institutional library is equipped with the textbooks, reference books and research 

journals of different subjects. Labs in the institute are equipped with modern technologies 



with the latest operating systems and configuration.  

 

2.3.3 

 

 

 

Ratio of mentor to students for academic and other related issues (Data for the latest 

completed academic year) 

 

2.3.3.1 No. of mentors     =             18 

  No. of students assigned to each Mentor     = 20 

  

Mentor: Mentee ::1:20 

 

 

 

 

 

Key Indicator-2.4 Teacher Profile and Quality 

 

Item  

No. 

Particulars 

2.4.1 

 

 

 

Average percentage of full time teachers against sanctioned posts during last five years 

Data requirement for last five years:  

Year-2019-20 

 No. of full time teachers.= 41 

 No. of sanctioned posts.= 41 

     Formula: 

                  Percentage per year=  No. of full time teachers x 100=  41x100 =100% 

                                                      No. of sanctioned posts                41 

 

Year-2020-21 

 No. of full time teachers.= 39 

 No. of sanctioned posts.= 39 

     Formula: 

                  Percentage per year=  No. of full time teachers x 100=  39x100 =100% 

                                                      No. of sanctioned posts                39 

 

Year-2021-22 

 No. of full time teachers.=37  

 No. of sanctioned posts.= 37 

     Formula: 

                  Percentage per year=  No. of full time teachers x 100=  37x100 =100% 

                                                      No. of sanctioned posts                37 

 

 

Year-2022-23 

 No. of full time teachers.= 34 

 No. of sanctioned posts. = 34 



     Formula: 

                  Percentage per year=  No. of full time teachers x 100=  34x100 =100% 

                                                      No. of sanctioned posts                34 

 

Year-2023-2024 

 No. of full time teachers. 35 

 No. of sanctioned posts. 35 

     Formula: 

                  Percentage per year=  No. of full time teachers x 100=  35x100 =100% 

                                                      No. of sanctioned posts                35 

 

                                                                                    

              Average percentage   =    Percentage per year = 100+100+100+100+100=100% 

                                                                    5 5 

Attach as Annexure(s) 

 Year wise full time teachers and sanctioned posts for five years. 

 Any additional information. 

 List of the faculty members authenticated by the Head of HEI.  

2.4.2 

 

 

 

Average percentage of full time teachers with Ph.D./D.Sc./D.Lit. during the last five 

years (consider only the highest degree for count) 

 

2.4.2.1 No. of full time teaches with Ph.D./D.sc./D.Lit. during the last five years   

Year 2019-20 2020-21 2021-22 2022-23 2023-24  

Number 01 01 01 02 02 

 

Data requirement for last five years:  

Year-2019-20 

 

 No. of full time teachers with Ph.D./D.Sc./D.Litt.=01 

 Total No. of full time teachers.=41 

 

Formula: 
     Percentage per year= No. of full time teachers with Ph.D,/D.Sc./D.Lit. x 100= 01x100=2.4% 

                                                     Total No. of full time teachers                                  41    

                   

Year-2020-21 

 

 No. of full time teachers with Ph.D./D.Sc./D.Litt.=01 

 Total No. of full time teachers.=39 

 

Formula: 
     Percentage per year= No. of full time teachers with Ph.D,/D.Sc./D.Lit. x 100= 01x100=2.5% 

                                                     Total No. of full time teachers                                  39    

Year-2021-22 

 

 No. of full time teachers with Ph.D./D.Sc./D.Litt.=01 



 Total No. of full time teachers.=37 

 

Formula: 
     Percentage per year= No. of full time teachers with Ph.D,/D.Sc./D.Lit. x 100= 01x100=2.7% 

                                                     Total No. of full time teachers                                  37    

                   

Year-2022-23 

 

 No. of full time teachers with Ph.D./D.Sc./D.Litt.=02 

 Total No. of full time teachers.=34 

 

Formula: 
     Percentage per year= No. of full time teachers with Ph.D,/D.Sc./D.Lit. x 100= 02x100=5.8% 

                                                     Total No. of full time teachers                                  34    

                   

Year-2023-24 

 

 No. of full time teachers with Ph.D./D.Sc./D.Litt.=02 

 Total No. of full time teachers.=35 

 

Formula: 
     Percentage per year= No. of full time teachers with Ph.D,/D.Sc./D.Lit. x 100= 02x100=5.7% 

                                                     Total No. of full time teachers                                  35    

 

                   

 

 Average percentage   =    Percentage per year = 2.4+2.5+2.7+5.8+5.7 =19.1 = 3.82% 

                                                                      5 5 5 

Attach as Annexure(s) 

 Any additional information. 

 List of full time teachers with Ph.D./D.Sc./D.Lit. and number of full time teachers for 

five years.  

2.4.3 

 

 

 

Average teaching experience of full time teachers in the same institution (data for the 

latest completed academic year in number of years) 

2.4.3.1 Total experience of full time teachers. 

Data requirement for last five years:  

 Name and No. of full time teachers with years of teaching experiences 

 

Formula: 

             Sum of total experience of full time teachers in the same institution =223.1 =6.37 

                                    No. of full time teachers                                                    35 

Attach as Annexure(s) 

 Any additional information. 

 List of teachers including their PAN, designation, department and experience details  

 



Key Indicator-2.5 Evaluation Process and Reforms 

 

Item 

No. 

Particulars 

2.5.1 

 

 

 

Mechanism of internal assessment is transparent and robust in terms of frequency and 

mode 

 

This Institution has a transparent & robust internal assessment evaluation process in terms of 

frequency & variety. In order to have transparency in the internal assessment the marks are 

communicated to the students, so that in case of any grievance related to assessment could be 

serviced. Also it gives opportunity to the student to re-submit the assignments for 

improvement in assessment credits. Continuous evaluation is made through Class Tests, Unit 

Tests, Home Assignments, Seminars, Group discussions etc. Unit Tests are conducted as per 

Academic Calendar supplied by Himachal Pradesh Technical University, Hamirpur. The 

performance of the students in Class Test/Unit Test alongwith Attendance marks are 

communicated to the Guardian/Parents of the students by the concerned Department. 

Personal Guidance is given to the poorly performing students after the evaluation of Tests.  

 In order to have a proper mechanism, a dedicated Examination Cell under the charge 

of a senior faculty has been established in the T.R. Abhilashi Memorial Institute of 

Engineering and Technology. The following mechanism is observed in conducting the 

Class/Unit Tests:- 

Internal Examination Committee 

Setting of Question Paper & its printing. 

Conduct of Examination & its supervision. 

Evaluation of Tests 

Distribution of evaluated sheets & Redressal of evaluation related grievances. 

 Due to internal assessment mechanism, interest of students towards learning and 

attending of the classes increases. It also create interest in students to take part in various co-

curricular, extra Curricular, sports activities etc. for their overall personality development. 

 The Seminar presentation improves the communication skills which is very essential 

to face interviews. Also it help the faculty to evaluate the students very efficiently.  

 

2.5.2 

 

 

 

Mechanism to deal with internal examination related grievances is transparent, time-

bound and efficient 

 

T.R. Abhilashi Memorial Institute of Engineering and Technology has a well defined 

mechanism to conduct examination internal as well as external examination & its related 

grievances. 

 The Institution   has set up a dedicated Examination Cell under the convenarship of a 

Sr. Faculty member assisted by the Internal Examination Committee to assist the OiC 

Academic Affairs/Convenor. 

 Grievances related to conduct of the internal examination i.e. Class Test/Unit Tests 

etc. is resolved by the OiC Academic affairs at its own committee level. 

 After the conduct of Tests answer scripts are evaluated by the concerned faculty at 

Department level and answer sheets are distributed to the students. Clarification/Grievances 

of the students in respect of credits to a particular question, partially evaluated answer, left 



out on account of evaluation etc. are addressed. All the discrepancies are resolved. If the 

student is not satisfied with the award even after resolved by the faculty, He/She may report 

to the HODs/OiCs. Parents are intimated about the performance through the letter as well as 

WhatsApp Group by the Mentors. Remedial classes are conducted for the poorly performing 

students. Re-test are conducted for such students or the students, who remain absent in 

internal exams due to some genuine reason. All the credits of internal assessments are 

uploaded on the HPTU Portal by the OiC Acad, so that it could be credited into their final 

assessment/ result declared by the HPTU. 

 

 

Key Indicator-2.6 Student Performance and Learning Outcome 

[National Credit Framework (NCRF) Learning Objectives and Learning Outcomes] 

Item 

No. 

Particulars  

2.6.1 

 

 

 

Teachers and students are aware of the stated programme and course outcomes of the 

programmes offered by the institution. 

 

The Institute has clearly stated learning outcomes of the Programs and Courses. The 

following mechanism is followed to communicate the learning outcomes to the teachers and 

students. Copy of the Syllabus is available in the department for ready reference for students 

and Faculty. Learning Outcomes of the Programs and Courses are discussed with students at 

the end of each topic of the study by the faculty leading to which technical applications. The 

learning outcomes are stated using Blooms Taxonomy and expressed in the lesson plan that 

clearly describe the knowledge skills and competency expected from the students to acquire 

as a result of completing the their programme of study. The importance of the learning 

outcomes has been communicated to the teachers in every Meeting. The students become 

well versed in analyzing, designing and developing applications to solve computer science 

related problems. Learning outcome of this programme delves in making learner well 

proficient in integrating and applying the contemporary IT tools to solve problems efficiently 

and develop computer applications. 

2.6.2 

 

 

 

Attainment of Programme outcomes and course outcomes are evaluated by the 

institution 

 

The program outcomes and Program Specific outcomes are assessed with the help of course 

outcomes of the relevant courses through direct and indirect methods. The Institute measures 

the attainment of the programme outcomes, PSOs and Cos through the evaluation systems for 

each programme which is a combination of formative and summative evaluation. Through 

Formative assessment: The institution measures the attainment of the outcomes through the 

continuous internal assessment prescribed by the University. There is written examination 

which is the mirror for the attainment of the POs, PSOs and COs. The review of the result 

analysis is taken on the basis of it necessary improvements are done in the teaching learning 

process. The application of the theoretical knowledge is tested and the first hand experience 

is also given to them. In short, various conventional plus innovative and creative methods are 

used to measure the attainment of Pos, PSOs and COs by the institution. The overall result of 



the students are analyzed and communicated to them. Areas of weakness for the students are 

indentifying through result regular observation/internal assessment. 

 

2.6.3 

 

 

Average pass percentage of students during the last five years 

 

2.6.3.1 Total No. of final year students who passed the University examination year wise 

during the last five years. =414 

2.6.3.2 Total No. of final year students who appeared for the University examination year 

wise during the last five years =416 

 
Session Programme  

code 

 

Name of the 

Programme 

 

No.of 

students 

appeared 

 

No.of 

students 

passed 

 

Pass 

 Percentage 

 

 

 

 

 

 

2019-20 

CE CIVIL ENGINEERING 29 29 100 

EE ELECTRICAL 

ENGINEERING 
25 25 

100 

ME MECHANICAL 

ENGINEERING 
15 15 

100 

CSE COMPUTER SCIENCE 

AND ENGINEEING 
11 11 

100 

 

 

 

 

2020-21 

CE CIVIL ENGINEERING 29 29 100 

EE ELECTRICAL 

ENGINEERING 
22 22 

100 

ME MECHANICAL 

ENGINEERING 
15 15 

100 

CSE COMPUTER SCIENCE 

AND ENGINEEING 
12 12 

100 

 

 

 

 

2021-22 

CE CIVIL ENGINEERING 46 46 100 

EE ELECTRICAL 

ENGINEERING 

33 33 100 

ME MECHANICAL 

ENGINEERING 

9 9 100 

CSE COMPUTER SCIENCE 

AND ENGINEEING 

14 14 100 

 
 

 

 

2022-23 

CE CIVIL ENGINEERING 38 38 100 

EE ELECTRICAL 

ENGINEERING 

25 24 95.83 

ME MECHANICAL 

ENGINEERING 

3 3 100 



CSE COMPUTER SCIENCE 

AND ENGINEEING 

7 7 100 

 

 

 

 

2023-24 

CE CIVIL ENGINEERING 47 46 97.87 

EE ELECTRICAL 

ENGINEERING 

16 16 100 

ME MECHANICAL 

ENGINEERING 

2 2 100 

CSE COMPUTER SCIENCE 

AND ENGINEEING 

18 18 100 

Formula: 

 
          Percentage per year =    Total No. of final year students who passed in the University examinations    x 100 

                                                 Total No. of final years students appeared for the University examinations  

                                                                                    

           Average percentage   =    Percentage per year =100+100+100+95.83+97.87 = 98.74 

                                                                      5 5 

Attach as Annexure(s) 

 List of programmes and No. of students passed and appeared in the final year 

examination.  

 

Key Indicator-2.7 Student Satisfaction Survey (SSS) 

 

Item 

No. 

Particulars (SSS by HPTU) 

2.7.1 

 

 

 

Online student satisfaction survey regarding teaching learning process of about 20% 

students. 

               (online survey to be conducted) 

 

Data requirement:  

 

 Name/Class/Gender 

 Student Id Number/Adhar Id Number 

 Mobile Number 

 Email Id 

 Degree programme 

(Data base of all currently enrolled students need to be prepared and shared with H.P. 

Technical University) 

 

Attach as Annexure(s) 

 Any additional information. 

 Database of all currently enrolled students  

 



Criterion 3 - Research, Innovations and Extension 

3.1 Promotion of Research and Facilities 

T.R. Abhilashi Memorial Institute of Engineering and Technology is keen to promote the 

Research activities in the institution. Various research promotional activities are regularly 

adopted in the Institution time to time. Plenty of students as well as staff are contributing to a 

great extent in promoting quality research work in the Institution. T.R. Abhilashi Memorial 

Institute of Engineering and Technology has adopted a well-defined research policy for the 

promotion of research. T.R. Abhilashi Memorial Institute of Engineering and Technology grants 

freedom to faculty to choose their own topics of research and it is highly desirable to make 

research socially relevant. Although, faculty and students can choose their topic of research, 

considering the need of the institution to be well-known in specific areas of interest to the 

region/state, they will be counseled to undertake research activities in the following thematic 

areas such as Basic Science, Engineering, Business Management etc. The objectives of research 

policy are as follows:  

1. Promotion of research and innovation,  

2. Incentives for Research projects, publications and research related activities.  

3. To incentivize the enhancement of intellectual capital (Patents and IPR).  

4. Research awards to the achievers.  

5. To facilitate national and international research collaborations and partnerships.   

6. Financial assistance for attending National and International Conferences and Faculty 

Development programmes.  

7. Institutional and Research Facilities.  

8. To ensure integrity, quality and ethics in research.  

The T.R. Abhilashi Memorial Institute of Engineering and Technology encourages its faculty 

members regularly to submit research proposals to various funding agencies both at national and 

international level to generate funding. Researchers can submit a research project to any government 

or non-government agency. To initiate research activities, Institution provides incentives in the form 

of financial reward and promotion as an integral part of the research policy of the Institution. 

Institution announces time to time a call for research proposals from faculty members. Faculty 

members must publish their research findings in refereed national and international journals. To 

facilitates faculty members to publish their research papers in well indexed journals, T.R. Abhilashi 

Memorial Institute of Engineering and Technology also provides recognitions to such researchers in 

the form of recognition certificates and listing on institution website. In order to improve the quality 



of research publications, Institution provide incentive for all such publications that appear in UGC 

Care list/ ICAR NAAS ratings (More than 4), SCOPUS (Elsevier) Self Study Report of T.R. 

ABHILASHI MEMORIAL INSTITUTE OF ENGINEERING AND TECHNOLOGY and/or Web of 

Knowledge (Clarivate Analytics) indexed journal. It is expected that each faculty will publish at least 

one working paper in an academic year. 

3.1.1 

 

 

Grants received from Government and non-government agencies for research 

projects/endowments in the institution during the last five years (INR in lakhs) 

3.1.1.1 Total grants from Government and non-governmental agencies for research 

projects/endowments in the institution during the last five years (INR in lakhs) 

Response: 01 research projects have been approved till now. 

Project Name: Biomass as fuel to overcome firewood need and save the Environment. 

Year 2024-23 2023-2022 2022-2021 2021-2020 2020-2019 

INR in lakhs Nil Nil Nil Nil 3,00,000/- 

 

3.1.2 

 

 

 

Percentage of department having Research projects funded by government and non-government 

agencies during the last five years. 

3.1.3.1:  Number of department having Research projects funded by government and non-

government agencies during the last five years. 

Year 2024-23 2023-2022 2022-2021 2021-2020 2020-2019 

Number of 

teachers 

0 0 0 0 1 

Formula:- 

Number of department having Research projects funded by  
government and non-government agencies during the  last five years     *100 
                             Total number of department 
                                                                                   
                                                                                                     01/3  =33.33 

 





 





 



 
 

 



3.1.3 
 
 

Number of seminars /conferences/ workshops conducted by the institution during the last five years 

Response: yes 

3.3.2.1: Total Number of seminars /conferences/ workshops conducted by the institution t during the last 

five years 

Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number 01 01 02 05 03 
File Description Document 

Report of the event Attached 

Additional information  

List of workshops/seminars held during last 5 years 
(Data Template) 

Attached 

File Description (Upload) 
Report of the event 
Any additional information 
List of workshops/seminars held during last 5 years (Data Template) 

  

Sr.No. Workshop /Seminar Date Department 

1 Workshop On Latest 

Trends In IT 

19/10/2023 Think Next Technology And Electrical Engineering 

Department, TRAMIET 

2 Industrial And Technical 

Workshop 

28/03/2023 Novem Controls And Electrical Engineering Department, 

TRAMIET 

3 Characteristics And 

Design  Challenges In 

Large Scale Distributed 

System 

5/3/2021 Dr. T.P. Sharma Department Of Computer Science  

4 Recent Trends In 

Hydraulic Turbines 

16/03/2021 Dr. Ravinder Navthar , Department Of Mechanical 

Engg. 

Dr. Vithal Rao, Department Of Mechanical Engg.  

Vikhe Patil College Of Engg. 

5 Use Of Smart 

Technologies In 

Condition Assessment Of 

Civil Structure 

6/3/2021 Mr. Ashish Kapoor , Absolute Testing And 

Consultants Chandigarh. 

6 Startup  05/03/2021 Mr. Ajay Godara,CEO Enovate Lab Nitttr Chandigarh 

7 Solar thermal 

technologies :its status 

and opportunities 

05/03/2021 Dr. Ruhit Jyoti Konwar,Department Of Renewable 

Energy Akal College of Engg. And Technology,Baru 

Sahib 

8 Solar PV System 

Training 

21-

22/10/2019 

Mr. Ajay Godara,CEO Enovate Lab Nitttr Chandigarh 

9 Internet of Things  20/09/2019 Ishan Vaid, Aman Bakshi, Allsoft Solutions Business 

partner IBM 

10 Electoral literacy 19/04/2022 IQAC TRAMIET and Election Commission 

11 Start up  01/03/2021 Mr. Ajay Godara,CEO Enovate Lab Nitttr Chandigarh 

12 Transforming Teaching 

Skill: Participant 

Centered Learning 

28/11/2019-

4/12/2019 

T.R. Abhilashi Memorial Institute of Engg. & 

Technology,TANDA 



 

 



 



   



 

 



 



 



 

 

 



 

 

 

 

 

 



 

 

 



 

 

 



 

 



 



 



 



 

 

 



 

 



 



 



 



 

 



 



 



 



 



 



 



 



 



 



 



 

 



 



 



 



 



 



 



 



 



 

 

 

 

 

 



Item  

No. 

particulars 

3.2.1 

 

 

Number of  papers published per teacher in the Journals  notified on UGC website during the 

last five years 

3.2.1.1: Number of research papers published in the Journals as notified on UGC website during 

the last five years  

Response: yes 

Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number 4          4 8 9 1 

Number of research papers published in the Journals as notified 

on UGC website during the last five years 

-----------------------------------------------------------------------------------×100 

Average number of full time teachers during the last five years 

24 
--------------------- * 100 = 66.66 

36 

File Description Document 

Additional information  

List of research papers by title, author, 

department, name of journal and year of 

publication (Data  Template) 

Attached 

 

 

 

 



3.2.1  

S.NO. TITLE YEAR OF 
PUBLICATION 

1 Forest Fire Mitigation By Social Economic Development of Local Communities 
Using Pine Needle As Potential Fuel 

2024 

2 Data Mining Technology Based on Machine Learning Algorithm 2021 

3 Design and Development of Solar Electric Charging Station For Green Vehicle  2020 

4 Condition Monitoring of Induction Motor Using Internet of Things  

5 Speech Synthesis and Interactive Agent Framework 2021 

6 Exploration of Material Used To Design Airfoil The Vertical Axis Wind Turbine 2020 

7 Analysis of Vertical Axis Turbine With The Flow Around Airfoil By Finite Element 
Method 

2020 

8 Biomass : Recycled Energy Source  2020 

9 Application And Future Trends Of Carbon Fiber Reinforced Polymer Composites: A 
Review 

2020 

10 Tribological Study Of Mechanically Milled Graphite Nanoparticles Codeposited In 
Electroless Ni-P Coatings  

2020 

11 Pine Needles Biomass – A Potential Fuel  2020 

12 Analysis Of New Indian Educational Policy Towards Achieving Atmanirbhar Bharat 2021 

13 Analysis Of Failure Of Transfer Film By Using Pin On Disc Apparatus 2021 

14 Multi Dimensional Meaning Annotation In Synthesis Of Listener Vocalization 2021 

15 Projection Of Women In Naipaul’s Indian Travelogues  2022 

16 The English Language’s Journey For India’s Sustainable Growth  2024 

17 Post Colonialism In Naipaul’s Novel A House For Mr. Bishwas 2023 

18 Indian Dramatic Theory And Western Dramatic Theory : A Contrastive Study  2023 

19 Partition Wounded Women Physically And Mentally : A Feminist Perspective 2023 

20 Application Of Wavelet Analysis In Condition Monitoring Of Induction Motor’s 2021 

21 Design And Analysis Of Interior PMSM For Low Power EV Applications In Hill 
Terrain. 

2022 

22 Fractal Model To Interpret Porosity – Dependent Hydraulic Properties For 
Unsaturated Soil  

2023 

23 Big Data Analysis For Cyber Security Using Deep Cleaning  2022 

24 High Voltage Testing Of Transformer Oil  2022 

 



 

 



 



 



 



 



 



 

 

 

 



 



 

 



 



 



 



 



 



 



 



 



 



 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 



 

 



 

 



 

 



 



 



 

 

 

 

 



3.2.2 

 

 

Number of books and  chapters in edited volumes/books published and paper published in 

National/international conference proceeding per teacher during the last five years 

Response: yes 

3.2.2.1: Total Number of books and  chapters in edited volumes/books published and paper 

published in National/international conference proceeding per teacher during the last five years 

Response: yes 

Response:  

     Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number 8 8 NIL Nil Nil 

Total Number of books and  chapters in edited volumes/books  

published and paper published in National/international  

conference proceeding per teacher during the last five years  

-----------------------------------------------------------------------------------×100 

Average number of full time teachers during the last five years 

16 
--------------------- = 44.4 

36 

File Description Document 

Additional information  

List books and chapters in edited volumes / 

books published (Data Template) 

Attached 

 

 

 

 

 

 

 



3.2.2  

S,NO BOOK NAME YEAR 

1 Human Values and Professional Ethics 2022 

2 Spectroscopic Techniques 2024 

3 The Evolution of English Poetry: From Chaucer to Present 2024 

4 Design and Development of Medical Devices for Hospital Clinics 2022 

5 Development of Novel Materials for Home Based low Cost Additive Manufacturing 
using AI 

2022 

6 Fatigue Detection in Athletes using Sensor Based Applications 2022 

7 Cyber attack Detection System using Machine Learning 2022 

8 Cyber Security using Machine Learning 2022 

9 Blockchain Mechanism ,DLT’s, CRDC, Smart Contracts and NFT’s 2022 

10 Hydrogen Fuel Cell Vehicles Current 2022 

11 3-D Printing 2023 

12 New Digital Physics 2023 

13 Digital Strategic Decision Making Management System 2023 

14 Technology Methods and Process 2023 

15 New Transportation Engineering Technology 2023 

16 Economy in War Hit Countries 2023 

 



 

 

 

 

 



 

 

 

 



 

 

 

 

 

 



Key Indicators - 3.3 Extension Activities (NCC/NSS/Red Cross/YRC) 

 

Metric 

No. 

 

3.3.1 

 

 

Extension activities carried out in the neighborhood community, sensitizing students to social 

issues and holistic development during the last five years 

Description: 

In alignment with its mission, and following the primary teachings, T.R.Abhilashi Memorial Institute 

of Engineering and Technology, Tanda has always been instrumental in carrying out extension 

activities. This has always facilitated the institution in sensitizing students and ensuring their 

holistic development.  Institution Scout and Guide is the primary vehicle to plan and execute its 

extension activities. Main aim of the Scout and Guide is to provide opportunities to the College 

going youths for their personality development through community services and motto of the 

Scout and Guide is “Be Prepared”. 

1. Regular Activities 

Under regular activities, Scout and Guide Cell of the institution conducted different kinds of 

extension activities for sensitizing the community through sensitizing the Scout and Guide 

volunteers (Students) on various social issues. Activities conducted were at two levels i.e. college 

level and district level. Few of the prominent regular activities include Voter Awareness 

Programmes, street-plays, drama competitions &amp; Rallies, Save Water Rally, Road Safety 

Programme, Run for Unity, Workshop on Life Skill Development and Career Counseling, Save Food 

Campaign, Voters Day, State level Road Safety Award Ceremony, Clean India Workshop, School 

Dropout Survey, International Yoga Day, Blood Donation Campaign, Clean India Week, Sadbhavana 

Week, Save Water, Aids Awareness Programme, Cashless India, Say No to Plastic Programme, 

Mock drill on Disaster etc. in the nearby communities of the university. 

2.Special Camps 

Under Special camps institution conducted College Level Special Camps on different themes like, 

Shramdaan (Chek-Dam Construction, Road Construction), Swachha Bharat Abhiyan,Youth for 

Community Development, Youth for Unity and Integrity, Eradication of Superstition etc. All these 

activities were conducted in collaboration with other departments of the institution, Government 

agencies like district collectorate, ZillaParishads, PanchayatSamiti, Gram Panchayats, Police 

Commissioner, Health Department, Municipal Corporations, Municipal Councils and Non-

Government Organizations like etc.These activities have direct and indirect impact on the lives of 



participating students, teachers and the community people. Direct impact is seen on the 

participating volunteers and teachers as they got opportunities and platform to exhibit their 

talents and to enhance their knowledge, skills and develop proper attitude towards the society 

leading towards change in their personalities. Indirect impact can be seen on the common man/ 

community people as they become aware various social/community issues and were able to 

control and solve their problems on their own. It is seen that students associated with NSS are 

away from tobacco consumption, increase in voting percentage, cleanliness in the premises of the 

camps organized and the villages. It is also seen that most of the villages awarded with district, 

state level awards for cleanliness. Scout and Guide volunteers functioned as a change agent 

through extension activities conducted by the institution. 

File Description Document 

link for additional information  

Additional information List attached 
 

 

3.3.2 

 

 

 

Number of awards and recognition received for extension activities from Government 

/Government-recognized bodies during the last five years 

Response: Yes 

3.3.2.1: Total Number of awards and recognition received for extension activities from 

Government /Government-recognized bodies during the last five years 

Response:  

     Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number Nil Nil Nil Nil Nil 

File Description Document 

Additional information   

Number of awards for extension activities in 

last 5 years (Data Template) 

Attached 

e-copy of the award letters  
 

3.3.3 

 

 

Number of extension and outreach programs conducted  by the institution through NSS/NCC/Red 

cross/YRC etc.(including the programmes such as Swachh Bharat, Aids Awareness, Gender Issue, 

etc. and those organised in collaboration with industry, community and NGOs) 

Response: Yes 

3.3.3.1: Number of extension and outreach programs conducted  by the institution through 



NSS/NCC/Red cross/YRC etc.during the last five years 

Response:  

Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number 6 1 1 1 1 

File Description Document 

Reports of the event/s organized Attached 

Additional information  

Number of extension and outreach 

Programmes conducted with industry, 

community etc., during the last five years 

(Data Template) 

Attached 

 

 

3.3.3.1  

S.No. Name of Event Date and Venue of Event Organized AT 

1 Rangoli and Painting 

Competition for 

Election awareness  

17/02.2024 

 

TRAMIET 

2 “Swachhata hi sewa” 

Swachata Pakhwara 

29/09/2023 TRAMIET 

3 Aids day  1 December 

2024,2023,2022,2021,2020,2

019 

TRAMIET 

4 Cleanness drive 29/09/2024 TRAMIET 

5 Trade Fair for 

Empowerment of 

Person with Disabilities 

06/11/2023 TRAMIET 

6 Indian Against 

Corruption Drive 

25/10/2023 TRAMIET 



Trade Fare for Empowerment of Person with Disabilies (Nov 06, 2023) 

 

Plantation Drive  

 



 

 

Education Trip April 19,2023 

 



 

 



 

 



 

 

 



7june2024 

 

Scout & Guide 

 



 

Cleanliness Drive:- 

 



 

\ 



DRUGS DAY:- 

 

3.3.4 

 

 

Average percentage of students participating in extension activities listed at 3.3.3 above,  during 

the last five years 

Response:  

3.4.4.1: Total number of students who participate in extension activities listed at 3.6.3 above year-

wise during the last five years  

Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number 382 

 

366 319 280 216 



                                 Total number of students participated in such activities 

Percentage per year = ------------------------------------------------------------------×100 

                                                        Total number of students                                 

1563 
Average Percentage = ---------------------------------×100 = 93.03 

1680 
 

File Description Document 

Report of the event Attached 

Additional information  

Average percentage of students who 

participated in extension activities with 

Govt. or NGOs etc., (Data Template as of 

3.6.3) 

Attached 

 

Key Indicator - 3.4 Collaboration  

Item 

No. 

Particulars 

3.4.1 

 

 

Collaboration/linkages of the institution for the Faculty exchange, student exchange, internship, 

field trip, on-the-job training research etc. During the last five year  

Response: Yes 

Number of linkages for Faculty exchange, student exchange, internship, field trip, on-the-job 

training research etc. During the last five year 

 Response:  

Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number Nil Nil Nil Nil Nil 

File Description Document 

Copies of collaboration letters  

Additional information  

Number of Collaborative activities for 

research, faculty etc., (Data Template) 

Attached 

 



3.4.2 

 

 

Number of functional MoUs  with national and international institutions/universities, industries, 

corporate houses etc. during the last five years 

Response:  

3.4.2.1: Number of functional MoUs  with national and international institutions/universities, 

industries, corporate houses etc. during the last five years 

Response: 0 

Year 2024-2023 2023-2022 2022-2021 2021-2020 2020-2019 

Number 04 02 03 02 01 

File Description Document 

e-copies of the MoUs with institution/ 

industry 

Attached 

Additional information  

Details of functional MoUs with institutions 

of national, international importance, other 

universities for the last five years (Data 

Template) 

Attached 

 

 

 

 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



PATENTS 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



4.1 Physical Facilities 

4.1.1 The institution has adequate facilities for teaching - learning.viz., classrooms, 

laboratories, computing equipment, etc.  

With consistent and enhanced ambient infrastructural support, T.R.Abhilashi Memorial 

Institute of Engineering and Technology has been actively working to raise the calibre of 

instruction and learning. The Institute is equipped with state-of-the-art infrastructure, 

facilities, and teaching-learning equipment. Through the development, preservation, transfer, 

and application of knowledge using up-to-date and suitable technology, which are available 

in all laboratories, workshops, libraries, classrooms, seminar halls, and open auditoriums, the 

institute constantly aspires to perfection. The institute boasts a sufficient number of big 

classrooms that are well-furnished, well-ventilated, and aerated with natural light. Two 

conference rooms with all the latest amenities offer a perfect and cozy setting for significant 

gatherings and conversations to foster a business atmosphere. Complete with audio and video 

equipment, the conference rooms offer a suitable setting for preparing students for business 

procedures. Boys' and girls' separate common areas with equipment for a variety of indoor 

games are provided. To accommodate the needs of many specialties, the institute has 23 

laboratories in total.  

 

Sr. 
No. 

Type of Facility No. Description of the facility 

1 Total no. of Class 

Room  

11 Good acoustic conditioned, ergonomically designed 

classrooms with green boards. 

2 seminar halls 01  Projector. 

3 Tutorial Room 04 Tutorials Rooms can be converted to class rooms and 

vice-versa according to availability of rooms. 

4 Total No. of Labs 30 Equipped with Multi Sets of Equipment’s with Wi-Fi 

connection   

5 conference rooms 02 LCD, Projector, LAN, Smart Board. 

6 Swayam Prabha 

Channel   

01 Projector 

8 No of computers for 

students use  

175 Equipped with all necessary software’s 

 

 

 

 

 

 

 

 

 

 

 



Computing Facilities: 4.1.1 

 

Sr. No. Description Quantity 

1.  H.P system(4GB DDR3 RAM, 250 

GB HDD, Intel i5 2400 cpu @ 250 GHz Processor) 

Available for students 

125 

2.  Liebert On-Line UPS 80 KVA 01 

3.  Projectors 05 

4.  Printers 09 

5.  Other Desktops 50 

6.  Software Microsoft 01 

7.  CCTV Camera 59 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Class Rooms 

 

 

 

 



 

 

 



 

 

 



 

4.1.2 The institution has adequate facilities for cultural activities, yoga, games and 

sports (indoor & outdoor); (Gymnasium, Yoga Centre, Auditorium, etc.) 

Response: 

Student Welfare takes care of all sports and cultural activities for the students. The diverse and 

multicultural environment at T R Abhilashi Memorial Institute of engineering and technology 

provides students various co-curricular activities for their versatile development, excelling in all 

fields and to bring a balance between academics and co-curricular activities by joining various sports 

and cultural clubs. In pursuit of these activities, the Institute  has  sports field for  cricket, basketball, 

kabaddi, and scot and guide activities. To achieve this goal the institute has a prime focus on the 

Sports activities. Yoga sessions are regularly conducted for the students and staff. Cultural festival is 

conducted every year in the month of February and invites students from other 

Universities/colleges. Encouragement for Participation: Attendance is provided to the students who 

represent the Institute at Inter-University, National and International competitions. Travelling and 

DA is provided for the student to participate in the events. Sports material and uniform is provided 

to the teams to participate in the events. Annual Sports day is celebrated, and meritorious sports 

persons of the institute are honoured. 

 

 

 

 

 

4.1.2 Additional Information:  



Sports, Games & Gymnasium Facilities 

S. No.   Nos   Area  User Rate 

1 Badminton Court 1 13.4m x 5.18m = 69.41 50 

2 Volleyball courts 1 18m x 9m =162 sq. mtr 50 

3 Cricket ground 1 20 mtr circle 50 

4 Kabaddi 1 13m x 10m= 130 sq. mtr 50 

5 Discuss Throw 1 2.50 mtr circle 30 

6 Long Jump pit 1 40 mtr x1. 22 m 20 

7 Kho-kho 1 26m x17m= 442 sq. mtr 50 

8 100/200Mtr Track 1 100 mtr circle 50 

9 T.T. table 1 2.74 x1.52 m 100 

 

 

Sr. No. Name of Facility Area / Size Year of Establishment 

1 Multipurpose Hall 140 sq m 2012 

2 Yoga Hall 169 Sq.m 2011 

3 Sports Room 52 Sq.m 2012 

4 Open Auditorium 550 Sq.m 2009 

5 Gymnasium 55Sq.m 2011 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



TT Sports 

 

 

Volley Ball 

 

 

 

 



Open Auditorium 

 

Sports Room 

 

 



Gymnasium 

 

 

Sports Ground 

 

 

 



Tech Fest 

 

 

Volley Ball 

 

 

 

 



Scout And guide 

 

 

 

 

 

 



Badminton  and Cricket  

 

Yoga  

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 



4.1.3 Response 

Large academic and administrative edifices with open corridors and large playground in the campus 

of T R Abhilashi Memorial Institute of Engineering and Technology invite academics and scholars to 

indulge in creative and innovative activities and prepare students to cultivate immensity of purpose. 

The campus provides for the faculty and students a serene ambience to learn, teach, acquire skills 

and develop their personality. The Institute’s learning hub is the one  Central Library and one digital 

library. The Computer Centre is critical in providing ICT facilities to institute faculty, students, and 

employees. The campus houses are well ventilated spacious hostels for girls and boys separately. We 

have ample parking for staffs, students, visitors separately with good road lanes and signage boards 

all over the campus. The Institute has its own Big Open Auditorium to hold Institute functions and 

activities. To keep the campus clean and green, the institute actively adheres to environmentally 

friendly methods. Solar lights and LED tubes have been installed at different locations in the campus 

to cut down its electricity costs. 

General Ambience 

Administrative Block 

 

 



 

 

 

 

 

 

 



Bike parking  

 

 

Boys hostel 

 

 

 



LED Lights 

 

 

Generator 

 

 

 



UPS 

 

                                                                    

Car Parking 

 

 

 

 



Bus parking 

 

 

Canteen 

 

 



Solar Lights 

 

 

 

Girls Hostel 

 

 



Solar Greaser 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



4.2. Library as a learning recourse 

4.2.1 

TRAMIET’s library consists of online journals and magazines of different subjects ebooks 

research reports etc are available on delnet it has one section for reading newspapers. 

Library is a place where people compulsory in reading books visit very often.  

It is place where large no of books of various subject are kept people of every age group can 

find books magazine Journals e-books  e journals etc. of their interest different kind of 

software are also found in library. The library of TRAMIET is full of various books of 

different Engineering subjects - Civil, Electrical, CSE, Mechanical, ECE Reference books 

etc. TRAMIET library has 14445 books in which 4158 are the title books It is equipped with 

over 14445 volumes of books ,including text books ,reference books and general reading 

materials . The library subscribes to 200+ national and internationals journals in digital 

format, and 20+in print format .Additionally, it offers access to more than 10000 e-books and 

is subscribed to prominent online databases. The library is housed in a spacious building with 

a seating capacity of 100.It is equipped with modern facilities, including high speed internet. 

Our library is automated partially and we use integrated library management software 

Delplus Delnet most of our library tasks such as data entry ,issue return ,renewal etc are 

successfully implemented .Unique barcodes are assigned to the books as well as to the users. 

Details : 

 ILMS Software (DELNET &DELPLUS) 

 Nature of automation: Partially Implemented. 

 Version : DELPLUS (2.0) 

 Year of automation: 2022. 

4.2.2 The Institution has subscription for the following e- resources 

1. E Journals 

2. E-books 

3. Databases 

4. Remote access to e-recourses  

Response: Any 4 of the above 

Number of Books  14445 
 

Numbers of Titles  
 

4158 

 
Numbers of Journals  

30 

Magazine  8 

Newspapers  6 

Total seating Capacity  100 



Working Hours  9-30am to 4-30 

Average Number of walk –ins  160 

Average number of books added during last 
year  

2124 

Detail: 

Year 2020 2021 2022 2023 2024 
Name of the software DELNET DELNET DELNET 

&DELPULS 
DELNET 
&DELPULS 

DELNET 
&DELPULS 

Detailsn of  Subscription 
and Membership 

Jan (2020-
21) 

Jan (2021-
22) 

Jan (2022-23) Jan (2023-24) Jan (2024-25) 

 

 

 



 



 



 

 



 



Criterion 5-Student Support and Progression 

Key Indicator 5.1 Student Support 

 

Item 

No. 

Particulars  

5.1.1 

 

 

 

Average percentage of students benefitted by scholarships and freeships provided by 

the Government during the last five years. 

5.1.1.1 No. of students benefitted by scholarships and freeships provided by the 

Government year wise during the last five years  

Year 2019-20 2020-21 2021-22 2022-23 2023-24 

Number 47 43 51 58 63 

 

Data requirement year wise:  

 

Name of the Scheme:  

1 Central Sponsored Post Matric Scholarship Scheme For Sc Students  

2. Centrally Sponsored Post Matric Scholarship Scheme For St Students - Himachal Pradesh 

3.  Pm Yasasvi Post Matric Scholarship For OBC, EBC & DNT  Students Himachal Pradesh 

4. Post  Matric Scholarship for Student  with Disabilities  

 

 No. of students benefitted/benefiting 

 

Formula: 
                  Percentage per year = No. of students benefited by scholarships and freeships by government  x 100 

                                                                      No. of students 

                                                                                    

                    Average percentage   =    Percentage per year 

                                                                      5 

                   Average percentage   =15.87+17.55+20.81+18.29+17.11/5=17.92 

 

5.1.2 

 

 

 

Average percentage of students benefitted by scholarships, freeships etc. provided by 

the institution/non-government agencies during the last five years 

5.1.2.1 Total No. of students benefitted by scholarships, freeships, etc. provided by the 

institution/non-government agencies year wise during the last five years 

Year 2019-20 2020-21 2021-22 2022-23 2023-24 

Number NIL 01 02 01 NIL 

 

Data requirement for last five years:  

 

 Name of the scheme with contact information 

 No. of students benefitted/benefiting 

 

Formula: 
    Percentage per year = Total No. of students benefitted by scholarships and freeships provided by the institution or non-government agencies x 100 



                                                                                            Total No. of students 

                               

                                      = 0%,.40%,.81%, .31%, 0%                                                 

                    Average percentage   =    Percentage per year 

                                                                      5 

                                                           =0.3% 

                     

  

5.1.3 

 

 

 

 

 

 

 

 

 

Capacity building and skills enhancement initiatives taken by the institution including 

the following: 

(1) Soft skills 

(2) Language and communication skills 

(3) Life skills (Yoga, physical fitness, health and hygiene) 

(4) ICT/computing skills 

Options:- 

(a) All of the above. 

(b) 3 of the above ☑ 

(c) 2 of the above 

(d) 1 of the above 

(e) None of the above 

 

Data requirement:  

 Name of the capacity building and skills enhancement initiatives 

 Year of implementation 

 No. of students enrolled 

 Name of the agencies involved with contact details 

 

Attach as Annexure(s)- ANN-5.1.3 

www.tramiet.in (Mandatory Disclosure) 

 

5.1.4 

 

 

 

Average percentage of students benefitted by guidance for competitive examinations 

and career counselling offered by the Institution during the last five years 

5.1.4.1 No. of students benefitted by guidance for competitive examinations and career 

counselling offered by the institution year wise during the last five years 

Year 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 

Number 81 77 94 73 84 

 

Formula: 
     Percentage per year = No. of students benefited by guidance for competitive examination and career counselling offered by the institution x 100 

                                                                             No. of students 

                                                                       
                    Average percentage   =    Percentage per year 

                                                                              5 

 Average percentage   = 100     

                                                         

5.1.5 

 
The Institution has a transparent mechanism for timely redressal of students’ 

grievances including sexual harassment and ragging cases. 

http://www.tramiet.in/


 

 

 

(1) Implementation of guidelines for statutory/regulatory bodies. 

(2) Organization wide awareness and undertakings on policies with zero tolerance 

(3) Mechanism for submission of online/offline students’ grievances 

(4) Timely redressal of the grievances through appropriate committees 

Options: 

 

(A) All of the above☑ 

(B) 3 of the above 

(C) 2 of the above 

(D) 1 of the above 

(E) None of the above   

 

Attach as Annexure(s)-Attached 5.1.5 

 

 Details of students grievances redressal policy including sexual harassment and 

ragging cases, No. of cases received and redressed. 

 Minutes of the meetings of Students’ Redressal Committee, Prevention of Sexual 

Harassment Committee and Anti Ragging Committee. 

 Any additional information. 

 www.tramiet.in (Mandatory Disclosure) 

  

 

Key Indicator 5.2 Students’ Progression 

 

Item 

No. 

Particulars 

5.2.1 

 

 

Average percentage of placement of outgoing students during the last five years 

5.2.1.1 No. of outgoing students placed year wise during the last five years  

Year 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 

Number 22 29 18 20 10 

Formula: 

                                    Percentage per year = No. of outgoing students placed x 100 

                                                        No. of outgoing students 

                                                           

                                          =27.16%, 37.66%, 19.19%, 27.39%, 10.71%                         

                    Average percentage   =    Percentage per year   =   24.42% 

                                                                      5 

5.2.2 

 

 

 

Average percentage of students progressing to higher education during the last five 

years 

5.2.2.1 No. of outgoing students’ progression to higher education 

 

Data requirement:  

 

No. of students proceeding from 

http://www.tramiet.in/


 

 UG to PG:  

 

year 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 

Number 0 3 7 4 2 

 

 

Formula: 
                  Percentage per year = No. of outgoing students progressing to higher education x 100= 

                                                           Total No. of final year students 

                                                 

                                                       =  0, 3.89%, 7.44%, 5.47%, 2.38% 

                            

5.2.3 

 

 

 

 

Average percentage of students qualifying in State/National/International level 

examinations during the last five years  

(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/GPAT/GRE/TOEFL/Civil Services/State 

Government examinations, etc.) 

5.2.3.1 No. of students qualifying in State/National/International level examinations  

(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/GPAT/GRE/TOEFL/Civil 

Services/State Government examinations, etc.) year wise during the last five years 

Year 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 

Number 

 

NIL NIL 01 NIL 01 

5.2.3.2 No. of students appearing in State/National/International level examinations  

(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/ GPAT/ GRE/ TOEFL/Civil Services/ 

State Government examinations) year wise during the last five years 

Year 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 

Number 

 

27 22 18 14 11 

  

No. of students selected to 

 

 GATE=2 

 GRE=0 

 TOEFL=0 

 Civil Services=0 

 State Government examinations=19 

 Others (Specify) 

Formula: 
                  Percentage per year = No. of students  qualifying in State, National, International level examinations x 100 

                                                        No. of students appeared for the State, National, International level exams. 
                                         

                                                           =40.74% ,27.27% , 11.11% , 0% , 0%                                                                                 
   Average percentage   =    Percentage per year  

                                                        5 

                                        =15.82% 

  



 

Key Indicator 5.3 Students’ Participation and Activities 

 

Item 

No. 

Particulars  

5.3.1 

 

 

 

 

No. of awards/medals for outstanding performance in sports/cultural activities at 

University/State/National/International level (award for a team event should be 

counted as one) during the last five years.  

5.3.1.1 No. of awards/medals for outstanding performance in sports/cultural activities at 

University/State/National/International level (award for a team event should be 

counted as one) year wise during the last five years. 

Year 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 

Number 0 0 0 1 0 

Data requirement for last five years:  

 

 Name of the award/medal 

 University/State/National/International 

 Sports/Culture 

 

 

5.3.2 

 

 

 

 

Institutions facilitates students’ representation and engagement in various 

administrative, co-curricular and extra-curricular activities (student council/students 

representation on various bodies as per established processes and norms) 

T.R. Abhilashi Memorial Institute of Engineering and Technology gives utmost 

importance on involvement of students in various activities and functions of the 

institute. It also focuses on educating young women and training them in responsibility 

and accountability, enabling them to take their positions in a competitive world. 

Students are encouraged to participate in activities beyond their academic curricula so 

that they become confident and well-balanced individuals. There are several student 

societies that cater to a range of interests encouraging the students to hone their unique 

talents and managerial skills. Besides representing the institute at different colleges and 

Universities, they also organize competitive events and showcase their talents in the 

various in-house events organized within Campus. 

The Students’ Council is the representative group of students that works within the 

framework. The Students’ Council aims to promote the interests of the institute and the 

welfare of the students. The functions of the Students’ Council include making 

suggestions to appropriate authorities of the institute regarding academic and other 

endeavours. Further, the Council seeks to facilitate an environment that promotes 

constructive communication, mutual friendship and respect amongst the students with 

the objective of creating an environment which fosters holistic and integral 

development of the students. Amongst its activities, the Council ensures student 

representation on various committees, setup by the institute to promote academic and 

other pursuits. Student representatives are members on each of these committees, which 

perform significant functions, including the following: 

 

1. IQAC committee – The Students’ Council contributes in quality assurance in 



academic and 

Administrative processes. Many suggestions given by the students are adopted after 

analysation and acted upon. 

2. Student Placement Committee – The Students’ Council assists placement programs 

of the Institute. 

3. Cultural and Sports Society – It organizes various inter-college as well as intra-

college cultural/sports events. 

4. Library Committee – functioning and augmentation of library resources. 

5. Mess Committee- this committee manage the mess and food service at the hostel. 

6. Students are inducted as members of Red Ribbon Club of the institute. 

7. Students indulged in the Anti- Ragging Committee of the institution 

8. Celebration of different days Such as –Teacher’s Day, Engineering Day etc., and 

Students are indulged as Committee Member. 

9. Technical Festival TRAMIET- TRAMIET organize technical festival Every year for 

overall development of students. 

 

www.tramiet.in (Mandatory Disclosure) 

5.3.3 

 

 

 

 

Average No. of sports and cultural events/competitions in which students of the 

institution participated during the last five years (organized by the institution/other 

institutions) 

5.3.3.1 No. of sports and cultural events/competitions in which students of the institution 

participated year wise during the last five years 

Year 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 

Number 22 0 0 23 25 

Data requirement for last five years:  

 

 List of events/competitions 

 

Formula: 
                  No. of sports and cultural events/competitions in which students of the institution participated during the last 5 years 
                                                                                                           5 

                                                                   =14% 

 

  

http://www.tramiet.in/


Key Indicator 5.4 Alumni Engagement 

 

Item 

No. 

Particulars  

5.4.1 

 

 

 

Is there a registered Alumni Association that contributes significantly to the 

development of the institution through financial and/or other support services? 

 

Alumni Association of TRAMIET is locally registered with in college and no financial 

support is taken in any respect. Alumni donate books, uniform and semester fee of some 

poor students. Also they help them in project work and end semester training by guiding. 

Alumni associations can:  

 Provide financial support: Alumni can donate to the institution's infrastructure 

development.  

 Offer mentorship: Alumni can advise current students on career choices and professional 

development.  

 Organize events: Alumni can organize reunions, community service activities, and guest 

lectures.  

 Share knowledge: Alumni can share their knowledge and expertise with students.  

 Promote the institution: Alumni can promote the institution's achievements and successes 

through newsletters, social media, and alumni magazines.  

 Strengthen ties: Alumni associations can strengthen the ties between alumni, the 

community, and the institution.  

Alumni associations can also help with academic planning, student placements, and career 

guidance.  

 
Attach as Annexure(s) 

 Any additional information. 

 Paste link for additional information, if any. 

5.4.2 

 

 

 

Alumni contribution during the last five years (INR in lakhs) 

 

Alumni Association of TRAMIET is locally registered with in college and no financial 

support is taken in any respect. 

 

 

 



Criterion VI – Governance, Leadership and Management 

Key Indicator - 6.1Institutional Vision and Leadership 

 

6.1.1 The institution has a clearly stated vision and mission which are reflected in its 

academic and administrative governance 

About TR Abhilashi Memorial Institute of Engineering and Technology Tanda: 

 

TR Abhilashi Memorial institute of Engineering and Technology Tanda, Mandi is established 

by the Genius Educational Society in 2009. The institute is then affiliated to Himachal Pradesh 

University Shimla and nowto Himachal Pradesh Technical University Hamirpur. The campus of 

the institute is located at Village Balt, PO Tanda Tehsil Balh Distt. Mandi H.P and surrounded 

by lush greenfields; pine forests thus become an ideal place for study in a clean health-oriented 

environment.TheaforesaidwastheforethoughtfortheGenius 

EducationalSocietyselectingsuchabeautifullocationfor the institute. There are several places 

worth visiting nearby the institute such as BalhValley, Riwalsar lake, Sundernagar and Mandi 

towns. The fresh and pollution-free air of this region keeps theminds of the students fresh and 

help them to concentrate on their studies and beat the crowd. 

The management of the Institute, Genius Educational Society, is a pioneer in managing private 

educational institutions in the state of Himachal Pradesh. Late Sh. Tulsi Ram Abhilashi Ji laid 

the foundation stone of the Society on May 21, 2001.The students and their parents have put 

faith in the quality education imparted by efficient and dedicatedfaculty of institutions managed 

by Genius Educational Society for the last 24 years. The Society is presently running many 

educational institutions of basic and technical education in the region. It includes Abhilashi 

College of Education at Nerchowk, Mandi established in 2003 and running D.El.Ed and B.Ed., 

Abhilashi College of Pharmacy, Nerchowk, Tehsil Balt, Distt. Mandi from 2006 and onwards 

admittingstudents for B. Pharmacy Degree Programme; Abhilashi P.G. Institute of Sciences at 

Nerchowk, Tehsil Balt, Distt. Mandi offering M.Sc. Courses in Physics, Chemistry and Botany, 

Abhilashi College of Nursing at Tanda, P.O. Balt, Distt Mandi is impartingeducation in B.Sc. 

Nursing, GNM, ANM and Post-Basic B.Sc. Nursing courses and Abhilashi University at 

Chailchowk, Mandi, is established by the Government of Himachal Pradesh vide“ Abhilashi 

University (Establishment & Regulation) Act, 2014”which impart education in medical, 



agricultural, health science, basic science and engineering & management. 

Vision 

To build a learning environment established on value based academic principles, where in all 

involved shall contribute effectively, efficiently and responsibly to the national and global 

community. 

 Our Mission 

o To provide an environment for achieving excellence in technical education.  

o To achieve academic excellence in engineering & technology by imparting quality  

and value-based education. 

o To inspire our students to become responsible citizens and competent professionals  

with high ethical values. 

o To impart quality education through value-based & industry-based curriculum. 

o To meet the expectations of technical human resources at national and international level. 

Addressing Needs of Society 

Equal treatment to all employees and students Education for All Inculcating discipline in the 

students Creating good citizens for the future. 

Institution’s Tradition and Values 

Traditionally we are an institution which concentrates on academic discipline. Imparting good 

education to students. 

Future 

Education for All, Education for the youth, Education for the Future of our Country. 

6.1.2 The effective leadership is reflected in various institutional practices such as 

decentralization and participative management.   

Management of TR Abhilashi Memorial Institute of Engineering and Technology Tanda Mandi 

H.P is highly committed and dedicated to the service of catering to the contemporary 

requirements of technical education. The Management gives sufficient freedom to theappointed 

authorities to function to fulfill the vision and mission of the institute. 

All decision making and governance issues are conducted in a transparent and participative 

manner and the process has proved effective so far. All the Faculties function under the control 



of the Director/Principal of the institution. Power relating to the running of department is given 

to the concerned Head. Heads/Coordinators of the various departments have been delegated 

powers to take necessary decisions for the proper functioning of the department. At the institute 

level, there are bodies like SC/ST cell, Women harassment cell, IQAC, Placement, sports 

cultural Committee, IIC, red ribbon and anti-ragging Committee, etc. which function in a 

coordinatedmanner to make decisions with respect their bylaws and HPTU ordinance. Student 

involvement isensured through Class Representatives and Student Committees. All decision and 

policymaking and the strategies to be adopted are taken in the letter and spirit of the vision to 

strengthen the foundation. TRAMIET upholds the philosophy of participative management and 

ensures that every stakeholder works in a culture of achieving team goals and a sense of self-

responsibility. Though theleadership may appear to be top-down, functionally it is participative 

at all levels. All stakeholders of the institution viz. students, university, alumni, management, 

teachers and administration are deeply involved indifferent activities under the supervision of 

various statutory/functional authorities. AICTE, DTE, management GES and HPTU are prime 

administrative bodies.  

6.2.1 The institutional Strategic plan is effectively deployed. 

To achieve its vision, the Institute has adopted various strategies: 

Teaching and Learning: 

The TRAMIET is committed to excellence in all aspects of learning, transmission of knowledge 

and developing skills and most importantly, to encourage free thinking to address complex 

challenges. There is a team headed by an honorable Principal to review the teaching learning 

process and conduct an academic audit monthly basis. The department heads crosscheck the 

lecture plans weekly, and the report is submitted to Principal office. 

Research and Development: 

The TRAMIET research philosophy deals to conduct quality research, motivate students to 

make projects and convert them to products, encourage publications in journals of global repute 

and file patents. The institute regularly conducts workshops, training and sensitization 

programs, to promote research culture and motivate staff to join different faculty development 

programs in house and outside the institute. 

Library, ICT and Physical Infrastructure / Instrumentation. 



The institute is committed towards quality education which can be be partly visualized from the 

high standard laboratories that exist with the purpose of promoting learning through teaching, 

research, workshops, computing, or studio work. Conventional teaching has been supplemented 

and augmented by the use of latest technology. ICT enabled classrooms to facilitate teachers to 

demonstrate problem-solving techniques. The library is well stocked with adequate book titles 

and Journals in physical and electronic form. These resources allow students and researchers to 

quality research resources, in their respective areas of research. 

 

Human Resource Management 

 

The TRAMIET is proactive in developing its faculty members to meet the requirements of a 

modern curriculum through various Faculty Development Programs, training sessions, 

workshops, conferences and visits to other institutes and frequent interactions with the experts 

from various fields of specialization. The institute follows a systematic process to ensure the 

availability of highly specialized human resources. 

 

Industry Interaction / Collaboration 

 

The institute recognizes the importance of providing international, industrial and corporate 

exposure to its students and faculty. Frequent industry exposure through industrial visits and 

lectures by industry experts are regular practice. 

 

Admission of Students: 

The Institute is under Himachal Pradesh Technical University and admission of the students is 

done through the centralized counseling by the university itself. The institute constitutes college 

level committees headed by senior professors which verify the certificates and report university 

if any discrepancies arise. 

 

6.2.2   The functioning of the institutional bodies is effective and efficient as visible from 

policies, administrative setup, appointments, service rules and procedures, etc 

The TR Abhilashi Memorial Institute of Engineering and Technology has a vision to become a 

center of excellence by building a learning environment established on value based academic 



principles, where all involved shall contribute effectively, efficiently and responsibly to the 

national and global community. The Mission of the institute is to provide quality education 

through a value based & industrial linked curriculum in stress free and green environment. The 

leadership of the institution is through participative management all the way through structured 

organizational system. It reviews the institute strategic plan which in turn sets the academic 

aims and objectives of the institutions and HPTU identifies the financial and recruitment 

strategies. The organizational structure lends itself to sustaining institutional capacity and 

educational effectiveness through the involvement of external members in various Committees. 

The decision-making procedures are made at appropriate levels in the organizational hierarchy. 

The TRAMIET strictly follows the service rules according to the State Government/Regulatory 

Bodies norms. The recruitment process is carried out by the selection committee comprising of 

management representatives, external subject experts decide the worthiness of the candidates by 

his/her performance in the interview according to the parameters specified. The teaching and 

non-teaching staff have the benefits as well defined GES policy. The institution follows 

transparent promotional policies through appraisal forms and through Academic Performance 

Indicators (API). 

As per the UGC guidelines, IQAC Cell, Anti-ragging Cell, Grievance Cell, SC/ST Cell etc. are 

also in place for the institution. The IQAC keeps regular watch on the quality maintenance and 

enhancement towards the academics. The course contents are strictly adopted according to 

Himachal Pradesh Technical University. The curricula are predominantly focusing on job-

oriented skills and professional development. Regular student feedback on improving quality of 

teaching learning process as well as Institutional governance are taken for timely corrections. 

This feedback is analysed and discussed with concerned faculty in the presence of Head of 

Department. 

There are various committees with well-defined functions that give academic and administrative 

leadership to the institution. The Institute has formed all statutory committees like Anti Ragging 

Committee, Sexual Harassment Committee etc. to help students and staff. An optimum level of 

decentralization is in practice through the autonomous flexibility to the faculty/departments and 

participative decision-making process. Grievance redressal committee is formed who 

investigates the matters related to grievances of staff and students. Grievances related to 

academic and non-academic matters are conveyed through them and the Head of Institute 

oversees both the above processes. Suggestion/complaint box is kept near the principal 



office/Admin office for the same. The Institution has a useful mentoring system in which the 

interaction between students and teachers proves beneficial for academic achievements and 

guiding force for their professional growth. The institution has Carrier Guidance Cell for 

students as government scholarship schemes are extended to the students of the college. 

 

6.2.3 The following are the e-Governance policy for the modules implemented by the 

institution during the academic year 2019-20 to 2024 - 25: 

The following are the Objectives of the TRAMIET e governance policy. 

 

 To implement e-governance policy in proper functioning of the institution. 

 Incremental operations in an efficient manner 

 Collective accountability and transparency. 

 Consecutive growth in the institution's e-administration. 

 Facilitate online internal and external communication among the institution's numerous 

entities 

 Access to information in an easier way 

 Make the institution globally visible 

e-Governance Policy 

The institution has a well-defined e-governance policy on Academic, Administration, Student 

Support, Finance, Examination Library and Website. This document acts as a supporting 

document to the “Policy on e-Governance of TR Abhilashi Memorial Institute of Engineering 

and Technology Tanda Mandi H.P'' for rapid and effective adoption of the policy to its benefit. 

It enlightens the use of e-Government systems in an elaborate manner. Its intended audience 

includes Management, Academicians and Non-Academicians, Librarians, Accountant, 

Controller of Examination, Hosting and Operations Teams, and in general any entity that needs 

to set up and interact with an API based e-Governance system.  To provide a simpler and 

efficient system of governance within the institution, it is decided to adopt and implement e-

governance with maximum activities. In higher educational institutions e-Governance has 

become a significant tool in advanced management.  

The institution has already started with e-governance in some aspects of functioning 

Administration Finance and Accounts, Student Admission and Support, and Examination. 

Digital and social media assist the institution to promote the events and reach higher chances of 



success. 

Areas of e-Governance:  

For easy accessibility purposes, the policy is divided into various areas of operation. These 

areas of operation are illustrative, and the institution reserves the right to implement e-

governance.  

1. Administration:  

To provide a hassle free, convenient and smooth process, maximum administration activities of 

the institution handled with ICT based technology.  

2. Finance and Accounts: 

For ease of maintaining accounts, the institution is using computer systems with software. The 

implementation of e-Governance in the Finance and Accounts areas. The Finance and Accounts 

department is the key department for every organization. The department functions with lots of 

paper movements besides they are using e- Governance. 

Few of the areas are as follows:   

Accounting: The institution has been using accounting through MS Excel Sheets. 

Emails: Apart from that all the details / workings / Reports are shared through using Email with 

Internal and external like Auditors, Bankers and Management.  Each user of the Accounts 

department has separate mail Id’s for better communication.  

Payment to Vendors, Statutory & Others: Payment to vendors and others are done through 

RTGS / NEFT / All statutory payment like Salary, GST, TDS, Property Taxes are done through 

Online mode only. No cash or cheques handled.  

Tuition fees collection: Online payment provision is made for students paying fees through 

online mode.  All the payments to vendors and Government payment are made through RTGS 

/NEFT / Net banking. The same basis is followed by all the fees collection done through online 

banking. 

Website: The institute run its website for show its global appearance. 

3. Student Admission and support: The Institution has made the decision to conduct 

admissions enquiries only through Online. The Institution brings out its application form online 

with acknowledgement. The ragging activities can also be reported through the online 



application form from the website. 

4. Examination: The examinations of the TR Abhilashi memorial institute held through HPTU. 

The university examinations are done under CCTV surveillance under monitoring of HPTU 

remotely.  It allows the office of Controller of Examination to do the operations below.  

1. Printing of Question papers under CCTV surveillance. 

2. Moderation Process Utmost secrecy and confidentiality need to be maintained while handling 

examinations and work needs to be done with utmost care and caution. The institution 

Examination Officer supervises the entire process of examination under the guidance of the 

Principal of the institution. 

6.3.1 Faculty Empowerment Strategies 

The institution has a performance appraisal system, promotional avenues and effective welfare 

measures for teaching and non-teaching staff. TRAMIET has adopted a well-framed appraisal 

system to give incremental benefits to its teaching and non-teaching staff in a very effective 

manner. The criteria for the annual appraisal of faculty performance is based on the institute 

mission and on the responsibilities of faculty members which serve the following three pillars: 

 

• Academic Activities.  

• Scientific/ Research Activities. 

• National and community service 

Given that students are the focus of the institutional pedagogical process and in the interest of 

transparency, students’ evaluation of faculty performance is a fundamental element of the 

appraisal process. Furthermore, conducting research and engaging in studies is among the core 

functions of a faculty member. Thus, research activities of the faculty member are regarded as 

an important constituent of the annual evaluation. In addition, faculty members’ services to the 

institution, the community are equally important, given that the Faculty Members By law 

stipulates that faculty should participate in the activities of committees and government and 

offer technical contributions inside and outside the institution if required. 

 

The institute has effective welfare measures in place for its teaching and non-teaching staff. 

The various welfare schemes are as follows: 

 



• Free transport service from Nerchowk to the TRAMIET for the staff members.  

• Financial assistance to attend various conferences and workshops. 

• Financial assistance to file patents. 

• Child Educational fee Concession of 25% for the staff wards studying in Genius 

International Public School. 

• Maternity & Child Care leaves for One month. 

 

The following facilities are also provided to employees for efficient functioning. 

• 24-hour power back up 

• Wi-fi-facility 

• Computing facility 

• Cafeterias 

• Identity cards 

• Sports facilities. 

• Security. 

 

6.3.2 Average percentage of teachers provided with financial support to attend 

conferences / workshops and towards membership fee of professional bodies during the 5 

last year. 

Year Name of 

Teachers 

Name of 

Conferences/Workshop 

attended for which financial 

support 

Name of 

professional body 

where workshop is 

done 

Amount of 

support in 

(INR) 

2024-25 Pankaj Verma 

Advancement in A.I: Trends, 

Tools and Techniques 

Govt. Polytechnic 

Hamirpur 1000 

2024-25 Abhay Mahajan 

Advancement in A.I: Trends, 

Tools and Techniques 

Govt. Polytechnic 

Hamirpur 1000 

2024-25 Amandeep 

Advancement in A.I: Trends, 

Tools and Techniques 

Govt. Polytechnic 

Hamirpur 1000 

2022-23 

Ms. Anju Bala Electric Vehicle Technology NITTTR 

Chandigarh 

118 

Registration 

2020-21 

Mr. Abhishek 

Dhawan 

Vector Mechanics for 

Engineers 

NITTTR  

Chandigarh 

118 

Registration 

2019-20 Chetan Sharma One Week Faculty TR Abhilashi 100/- 



Development Program on 

Transferring: Teaching Skills 

Participant Centered Learning 

Memorial Institute 

of Engg. And 

Technology Tanda 

Mandi. 

2019-20 Anshul Saini One Week Faculty 

Development Program on 

Transferring: Teaching Skills 

Participant Centered Learning 

TR Abhilashi 

Memorial Institute 

of Engg. And 

Technology Tanda 

Mandi. 

100/- 

2019-20 Geetanjali One Week Faculty 

Development Program on 

Transferring: Teaching Skills 

Participant Centered Learning 

TR Abhilashi 

Memorial Institute 

of Engg. And 

Technology Tanda 

Mandi. 

100/- 

 

6.3.3 Average number of professional development / administrative trainingPrograms organizedby 

the institution for teaching and non-teaching staff during the 5 years. 

Title Date Organized By 

One Day Workshop on Solar 

PV Technology  

11th November 

2019 

Enovate LLP(NITTTR Chandigarh), TR 

Abhilashi Memorial Institute of Engineering 

and Technology Tanda Mandi H.P 

One Week Faculty 

Development Program on 

Transferring: Teaching Skills 

Participant Centered Learning 

28th Nov. 2019- 

04 December 

2019 

TR Abhilashi Memorial Institute of 

Engineering and Technology Tanda Mandi 

H.P 

Management and Engineering 

Prospectives in Covid 19 

27/09/2021 Abilashi University Chailchowk, andIQAC, 

TRAMIET 

Workshop on Latest Trends in 

IT 

19/10/2023 Think Next Technology and &IQAC, 

TRAMIET 



Industrial and Technical 

workshop 

28/03/2023 Novem Control & IQAC TRAMIET 

 

6.3.4 Average percentage of teachers undergoing online/ face-to-faceFaculty 

DevelopmentPrograms (FDP)during the last five years (Professional Development 

Programs, Orientation /Induction Programs, Refresher Course, Short Term Course ). 

Name Title Date Organized By Total 

No. 

Mr. Pankaj Verma, 

Mr. Abhay Mahajan, 

Mr. Amandeep 

Advancement in A.I: 

Trends, Tools and 

Techniques 

05/08/2024-

10/08/2024 

AICTE and Govt. 

Polytechnic 

Hamirpur 

03 

Mr. Sunil Nayak Universal Human 

Value 

5-7/02/2024 AICTE and HPTU 1 

Mrs.Leena Jaiswal Entrepreneurship & 

Innovation in Higher 

Education 

14/05/2024 SBS Govt.PG 

College Pipariya 

1 

Mr. Pankaj Verma NEP 2020 Orientation 

and Sensitization 

Program on Holistic 

and Multidisciplinary 

Education 

12/02/2024-

20/02/2024 

UGC-MMMTC 

Center HPU Shimla 

1 

Mr. Pankaj Verma, 

Mrs. Pallavi Garg 

NEP 2020 Orientation 

and Sensitization 

Program on Research 

& Development 

18/03/2024-

27/03/2024 

UGC-MMMTC 

Center HPU Shimla 

2 

Ms. Geetanjali AI and Machine 

Learning 

18/01/2023-

22/01/2023 

UIT Shimla  01 

Mr. Gaurav Sharma Personality 

development and soft 

Skills 

29-30 October 

2023 

ELSTA India 1 

Ms. Anju Bala Electric Vehicle 

Technology 

14/02/2022-

18/02/2022 

NITTTR Chandigarh 01 



Mr. Pankaj Verma Inculcating Human 

Values in Technical 

Education  

18 October 

2021-22 

October 2021 

AICTE 01 

Mr. Shakti Singh, 

Mr. Rajkumar, Mr. 

Naveen Kumar 

CNC Machine 

operation with CAM 

01March 

2021- 

05 March 

2021 

Central Institute for 

Petrochemicals and 

Technology 

03 

Mr. Abhishek 

Dhawan 

Vector Mechanics for 

Engineers 

13 Jan. 2020-

17 Jan. 2020 

NITTTR  

Chandigarh 

01 

Mr. Kartar Singh Innovation and 

Intellectual Property 

Rights filing 

I July 2020 NIT Jalandhar 01 

Mr. Abhishek 

Dhawan 

Latest Trands in Civil 

Engineering 

7th sept.2019 JNGEC Sundernagar 01 

Mr. Vijay Guleria FDP for Student 

Induction 

30th June 

2019-6 July 

2019 

IIT Mandi and 

AICTE 

01 

Mr.Pankaj Verma,  

Mr. Kartar Singh 

Outcome Based 

Education 

04 June 2019 HPTU Hamirpur 02 

 

6.3.5 Institution has Performance Appraisal System for teaching and non-teaching staff   

 

TRAMIET strictly follows the AICTE Regulations on Minimum Qualifications for 

Appointment of Teachers and other Academic Staff in institute. 

The performance of each employee is assessed annually after completion of one year of service. 

The objective is not only to objectively evaluate the performance as per established norms, but 

also to identify potential aspects for improvement that can eventually lead to  

further progress and growth of the employee.   

 

 

 

 

 



The salient features of the performance appraisal system are as follows:  

 

Teaching Staff  

a) The performance of each faculty member is assessed according to the Annual Self 

Assessment of the Performance Based Appraisal System (PBAS).   

b) Promotions are based on the PBAS proforma for UGC Career Advancement Scheme (CAS)  

that is based on the API score.  

c) The institute undertakes a wide range of activities besides academics, for which faculty  

members are assigned additional duties and responsibilities, which are mostly voluntary.  

TheInstitute accords appropriate weightage for these contributions in their overall assessment.   

d) The faculty members are informed well in advance of their due promotion.  

e) The PBAS proforma filled by the Faculty Member is checked and verified by the Heads of  

Departments, followed by the Dean, Secretary, IQAC and the Director/Principal. 

f) Faculty members whose promotions are due are recommended based on their API score  

and are required to appear before the screening-cum-selection committee.  

Non-Teaching Staff  

All non-teaching staff are also assessed through annual confidential reports andannual  

performance appraisal.   

The various parameters for staff members are assessed under different categories i.e.  

Character and Habits, Departmental Abilities, Capacity to do hard work, Discipline, Reliability, 

Relations/Co-operation with superiors, subordinates, colleagues, students and public, Power of 

Drafting (where applicable), efficient organization of documents (in case of Ministerial Staff) 

and technical abilities (in case of workshop staff).  

The comprehensive Annual Confidential Report comprises 32 parameters. Each one of them  

is graded on a seven-point scale, i.e., Excellent, Very Good, Good, Highly Satisfactory, 

Satisfactory, Average and Poor. The overall assessment is based on the cumulative grade by the 

Reporting Officer/HoD, which is then forwarded to the Director by the forwarding officer.  

On satisfactory performance, all employees are granted promotions and financial upgradation  

under the ACP Scheme.   

The Annual Confidential Report and the Performance Appraisal System has significantly helped 

in the evaluation of the performance of employees, in motivating them, analyzing their 

strengths and weaknesses and ensuring better performance. 



6.4.1 Institution conducts internal and external financial audits regularly 

TR Abhilashi Memorial Institute of Engineering and Technology has established a mechanism 

for conducting internal and external audits on financial transactions on a yearly basis to ensure 

financial compliance. The institute has a system in place for both internal and external auditing. 

As part of the Genius Educational Society, we have our own internal audit mechanism, where 

an internal audit is an ongoing continuous process in addition to the external auditors, to verify 

and certify the institute entire Income and Expenditure as well as Capital Expenditure each year. 

Qualified Internal members from external resources have been permanently appointed, 

and a team of staff reporting to them checks and verifies all vouchers for transactions carried 

out in each fiscal year. Similarly, an external audit is carried out in detail on a yearly basis. 

Internal and statutory audits of the institutional accounts are performed on a regular basis under 

the supervision of the society Finance Officer. There have been no major findings or objections 

raised thus far. 

Minor errors of omissions and commissions are corrected / rectified as soon as they are 

identified by the audit team, and precautionary measures are taken to prevent such errors from 

recurring in the future. On a regular basis, the institute adheres to an internal and external 

financial audit system. 

The following mechanisms are used to monitor the effective and efficient use of financial 

resources: 

• Prior to the start of each fiscal year, the Finance Officer submits to management a 

budget allocation proposal that incorporates the recommendations of all department 

heads. 

• The institute budget includes both recurring and non-recurring expenses such as 

salaries, electricity, internet charges, maintenance costs, stationery, other 

consumable charges, and so on.  

• The accounts department will monitor the expenses in accordance with the budget 

set by management. 

• The costs of depreciation for various items purchased in previous years are also 

computed. 

Process of the internal audit 

An internal financial committee audits all vouchers on an annual basis. By verifying the bills 

and vouchers, the expenses incurred under various headings are thoroughly scrutinized. If a 



discrepancy is discovered, it is brought to the principal's attention. The same procedure has been 

used for the past five years. 

Process of the external audit 

The institute accounts are audited on a regular basis by chartered accountants in accordance 

with government regulations. Following the audit, the auditor verifies that all payments have 

been properly authorized, and the report is sent to management for review. Any questions that 

arise during the auditing process will be answered as soon as possible, along with any 

supporting documentation, and within the time limits specified. 

The institution had received no major audit objections in the previous years. All these 

mechanisms demonstrate the institution's financial transparency and adherence to financial 

discipline to avoid the misappropriation of funds or property at all levels. The management and 

chartered accountant authorities sign the audited statement. 

 

6.4.2 Funds / Grants received from non-government bodies, individuals, philanthropists 

during the last five years (not covered in Criterion III and V) (INR in Lakhs) 

No Grants received from non-government bodies, individuals, Philanthropers year wise during 

the last five years (INR in Lakhs) 

6.4.3  Financial Management and Resource Mobilization 

Institutional strategies for mobilization of funds and the optimal utilization of resources 

Mobilization of Funds 

The Genius Education Society is the sponsoring body of the TR Abhilashi Memorial Institute of 

Engineering and Technology. All the departments are self-financing in nature. The Governing 

Body, Board of Management and Finance Committee have mandated the Genius Education 

Society, to ensure as under 

Optimum utilization of assets i.e. land, buildings, equipments, vehicles, furniture etc. which are    

already in place and to be created in future. 

Effective administration that nurtures quality and promotes a competitive environment that 

results in additional revenue generation. 

 

All the constituent Departments are self-financing institutions, Carrying out a financial 

resource mobilization strategy includes the following steps 



 

• Identifying potential sources of funds Actively soliciting pledges 

• Following up on pledges to obtain funds Depositing these funds 

• Financial resources are mobilized by Fee collected from the students. 

• Attracting Govt. / Private Grants and CSR funds to the maximum extent possible  

• Additional revenue generation by way of conducting new programs/courses/training  

 

Schemes and in coordination with the industry 

Cultivation of the Alumni and philanthropists to generously donate to the institute. 

• Overhead charges from research grants received from various government and non- 

Government funding agencies. 

• Institutional Consultancy Charges through consultancy services provided by faculty 

members. E-Content creation. 

• Renting of conference room, sports ground, guest house, and similar such facilities 

to the faculties, department and outside agencies for organizing academic and non-

academic activities like conferences, seminars, lectures, workshops and personal 

functions. 

• To facilitate the above initiatives, the institution provides space on lease to various 

commercial utility facilities for the students, faculty members and officials of the 

institute, such as Book shop, Cafeteria, Canteen, Xerox Centre etc. 

• To provide space, facilities and technical support to the different examination 

agencies on a charge basis. 

Optimum Utilization of Resources 

Funds generated from above sources are principally used as University Development, Fund for 

maintenance and for the overall development of the University. 

All the expenditures are allocated according to the sections, namely Infrastructure maintenance, 

salaries of the staff, research incentives, seed money, staff welfare, student welfare, budget for 

the various events such as convocation, graduation day, etc. Accounts of the institution are 

audited regularly by the charted accountants and balance sheet and other financial statements 

drawn annually pre audit objections are taken care of and cleared. The Finance committee and 

the Governing Body review and pass the annual budget put forth in the committee meetings. 
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Supporting Documents for 7.1.1 

Gender Equity Programs



 

A brief description of the facilities provided for the women 

are given below and relevant photographs are attached as 

proof for the same 

Index 
 

1. Annual Gender sensitization Action Plan. 

2. Specific facilities provided for women in terms of : 

 

a) Safety and Security 
 

b) Counseling: counseling initiatives. 
 

c) Common rooms 
 

d) Events/Seminars/Workshops on various themes based on Gender equity 
  

a) Safety and Security 
 
  

 
Security check on main entrance gate of Institute 

 



 
  

Female Warden in Girls Hostel 
 
 

 

 

Security check on main entrance gate of Girls Hostel 
 

 

 

 

 



 

b) Counseling: counseling initiatives 

 
Female counselor 

 
 
 
 
 
 

 



  
c) Common rooms 

The Institute provides separate common rooms for male and female, which are 

effectively used by all faculty members and students. These provide a quiet and relaxing 

environment for students and faculty members. 

 
     

    

 

 

 

 

 



(d) Events/Seminars/Workshops on various themes based on Gender equity 

 

 
Guest lecture on Women’s health 

 

 

 
 

 

 



T.R. Abhilashi Memorial Institute of Engineering and Technology 

has, solar energy & sufficient use of LED tubes/power efficient 

equipment 

 

 1. Solar energy: Being situated in hilly areas, T.R. Abhilashi Memorial Institute of Engineering 

and Technology is naturally gifted with bright sunshine and pollution free environment. 

Institute has installed solar panels in the boy’s hostel and girl’s hostel to harness the solar 

energy.  

 

2. Use of LED tubes/power efficient equipment: The institute is moving towards 100% LED 

lights and other power efficient equipment. Our students are instructed to use electricity wisely.  

 

1. Solar Energy 

 

 
 



 



 

 

 



2. Use of LED tubes/ power efficient equipment 
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Supporting Documents for 7.1.3 
 

 

 
Facilities in the Institution for management of the following types 

of degradable and non-degradable wast



A brief description of the in the institution for the management of 

degradable and 

Non-degradable waste and relevant photographs are attached as proof for the 

same 
 

 Solid waste management: 

The institute takes all measures required to ensure that the campus is free of plastic items and 

other wastes that harm the environment. The waste bins are placed separately for dry and wet 

waste at every corner of    the corridor, wash rooms and common room. The dry waste bins are 

also placed in laboratories, library, classrooms, and etc. 

The waste generated in the campus are paper, metals, dry leaves, wooden wastes, glass, 

wrappers, organic wastes from canteen etc. Old newspapers, used papers, records, etc. are given 

for recycling to external agencies. Dry waste can be further segregated and shifted to scrap yard 

in to recyclable waste 

The stored solid waste will be disposed to authorized agencies for recycling purpose at regular 

intervals. 
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Supporting 

Documents for 7.1.4 

Water conservation 

facilities 

 

 

 

 

 

 

 

 

 

 

 



A brief description of the water conservation facilities available in institution 

and relevant photographs are attached as proof for the same:- 

 

Index 

 

 Rain water harvesting 
 

 Bore well/open well recharge 
 

 Construction of tanks and bunds 

 

 

 Rain water harvesting:- 

 

 

 



 

 

 

 Bore well/open well recharge:-  

 

 



 

 

 Construction of tanks and bunds:- 
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Supporting 

Documents for 7.1.5 

Green campus 

initiative



Green campus initiatives  

A brief description of the green campus initiatives in institution and relevant 

photographs are attached as proof for the same 

 

Index 

 

 

1. Restricted entry of automobiles 
 

2. Pedestrian Friendly pathways 
 

3. Ban on use of plastic 
 

4. Landscaping with trees and plants 
 

 

1. Restricted entry of automobiles  
 

Most vehicles are limited to the institute parking lot. They are not allowed 

any further into the campus, except for emergencies or in exceptional cases. 

The parking lot is used only by faculty and distinguished guest visitors.  

 

 
 



2. Pedestrian Friendly pathways 
 

  
 

 
 

 

 

 



3. Ban on use of plastic 

 

4. Landscaping with trees and plants 

 

                  

 
 

 



Together we can preserve the plants, securing this immense treasure for 

the future of all these children” 

The Earth has provided us with numerous gifts, including sunlight, air, water, soil, minerals, plants, 

wildlife, and so on. We must keep our environment and nature clean at all times. We believe that a 

clean, green and a pollution free environment provide a pristine backdrop for an effective learning 

experience. We have therefore left no stone unturned in the development of a green ecosystem to 

provide enrichment to the mind, heart and soul of the students.  

  

 

 

A clean and green environment implies a lack of pollution and a higher standard of living. We also 

intend to introduce planting of saplings by the students for adducible greenery within the campus 

and also inculcate awareness towards nature in their minds.  

The institutional initiatives for greening the campus are as follows:  

1. Restricted entry of automobiles  



2. Pedestrian Friendly pathways  

3. Ban on use of Plastic  

4. landscaping with trees and plants  
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Supporting 

Documents for 7.1.7  

 

The Institution has disabled-

friendly, barrier free 

environment



A brief description of the Institution has disabled-friendly, barrier free environment and 

relevant photographs are attached as proof for the same 

                             Index 

 

1. Built environment with ramps/lifts for easy access to classrooms. 

2. Disabled-friendly washrooms 

 

1. Built environment with ramps/lifts for easy access to classrooms. 

 

 

 



2.  Disabled-friendly washrooms 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Institutional efforts/initiatives in providing an inclusive environment i.e. tolerance 
and harmony towards cultural, regional, linguistic, communal socio-economic and 

other diversities 
 

GLIMPSES 

Program Details Dated/ Duration Organized / 

Sponsored/Collaborated/ 

Any other 

Total No. 

Slogan Writing 

Competition 

20/08/2023-05/11/2023 TR Abhilashi Memorial 

Institute of Engineering and 

Technology Tanda Mandi 

H.P & ERO Balh 

1 

TR Abhilashi Memorial 

Inter Department Sports 

Meet 

26/10/2023-27/10/2023 TR Abhilashi Memorial 

Institute of Engineering and 

Technology Tanda Mandi 

H.P 

1 

Slogan Writing 

Competition 

20/08/2023-05/11/2023 State Vigilance and Anti 

Corruption Bureau Himachal 

Pradesh Police 

1 

Fresher’s Party 13/10/2023 TR Abhilashi Memorial 

Institute of Engineering and 

Technology Tanda Mandi 

H.P 

1 

Engineers Day 

Celebration 

15/09/2024 TR Abhilashi Memorial 

Institute of Engineering and 

Technology Tanda Mandi 

H.P 

1 

Electrical Substation 

Visit 

07/06/2024 HP State Electricity Board 

Ltd. 

1 

Sports Meet 14/11/2024-16/11/2024 HPTU 1 

Tech-Fest 2024 3-4/05/2024 TR Abhilashi Memorial 

Institute of Engineering and 

Technology Tanda Mandi 

H.P 

1 

 
 

 
 

 

Name of Event Date and Venue of Event Activities Organize  Total No. 

Rangolai and Painting 

Competition for 

Election awareness  

17/02.2024 

 

TRAMIET 1 

“Swachhata hi sewa” 

Swachata Pakhwara 

29/09/2023 TRAMIET 1 

 



 
 

 

 

 
 

 

 

  

 
 



 

 

 
 

 

 
 

 

 

 
 

 

 
 

 



7.1.9 Sensitization of students and employees of the Institution to the constitutional 

obligations: values, rights, duties and responsibilities of citizens 

Sensitization of students and employees of the Institution to the constitutional obligations: values, rights, duties 

and responsibilities of citizens  

TRAMIET has organized many activities to sensitize students and employees to the constitutional obligation: 

Values, Rights, Duties and responsibilities of the citizens. Every year, on Republic day and Independence Day. 

Principal  Sir, appeals to all to remember the struggle of freedom and respect the National Flag and National 

Anthem.  

Our constitution provides for human dignity, equality, social justice, human rights and freedom, rule of law, 

equity and respect and superiority of constitution in the national life. The whole country is governed on the 

basis of the rights and duties preserved in the Constitution of India. Every year Republic day is celebrated on 

26th January by organizing activities highlighting the importance of Indian Constitution. Independence Day is 

also celebrated every year to highlight the struggle of freedom and importance of Indian constitution.  

The annual cultural fest is also promoting the awareness towards rights and duties of citizens where skits, 

dances, poetry, singing etc are based on such themes.  

TRAMIET has inaugurated numerous initiatives to sensitize both students and employees to constitutional 

obligations: the values, rights, duties, and responsibilities of citizens. Each year, on Republic Day and 

Independence Day, Our constitution champions human dignity, equality, social justice, human rights, and 

freedoms, along with the principles of the rule of law, equity, and the paramount of the constitution in national 

life. The entire country operates on the rights and duties enshrined in the constitution of India. Republic Day, 

celebrated on January 26th annually, serves as a platform for activities that emphasize the significance of the 

Indian constitution. Similarly, Independence day is observed every year, highlighting the historical struggle for 

freedom and the pivotal role of the Indian constitution. 

The annual cultural festival also plays a crucial role in fostering awareness about the rights and duties of 

citizens. Skits, dances, poetry, and singing performances are centered on these themes, amplifying the 

understanding and importance of constitutional values.These efforts collectively contribute to a deeper 

understanding and appreciation of our constitutional obligations among the institute community. 

TRAMIET, dedicated in its perseverance to fostering the comprehensive growth of its students and staff, has 

proactively undertaken initiatives to instill constitutional values, duties, and responsibilities, encompassing the 

Fundamental Duties. Over the past five years, the institute has curated and executed an array of events 

especially dedicated to championing this noble cause.  



TRAMIET, deeply rooted in its commitment to honoring our rich cultural heritage and upholding the values 

artificial during our nation’s freedom struggle, commemorates significant national festivals like Republic Day, 

Independence Day, and Gandhi Jayanti. Through a multifaceted approach, the institute supplements this cultural 

tapestry by organizing a myriad of events, hosting lectures by esteemed personalities, conducting workshops, 

and facilitating seminars. These endeavors are aimed at instilling essential values, molding students into 

responsible and meticulous citizens.  

 

 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 



 
 

 

 

 
 

 

 
 

 

 
 

 

 

TR ABHILASHI MEMORIAL INSTITUTE OF ENGG & 

TECHNOLOGY TANDA, MANDI 

CODE OF CONDUCT 



OBJECTIVE 

 

Core values, Code of conduct & Ethics 

Core Values 

The core values of an organization are those values we hold which form the foundation on which 

we perform work and conduct ourselves. The core values are the basic elements of how we go 

about our work. They are the practices we use (or should be using) every day in everything we 

do. Students seeking admission and trust of their parents are the primary reasons we exist as an 

Institution. 

Our core values are: 

Integrity: All the activities should be conducted in an ethical manner. Research and teaching 

shall be carried out in an environment of academic freedom and honesty. 

Accountability: The roles and responsibilities are assigned and people are held accountable for 

their deeds.  

Responsibility: Everybody in the Institute is expected to discharge his/her duties with due 

responsibility. 

Transparency: The general records of maximum aspects of the functioning are maintained 

online to encourage transparency. 

Respect of Individual: While carrying out the interactions at all levels, the dignity and respect 

of an individual is observed. 

Faculty Empowerment: Institute promotes and encourages faculty in their individual academic 

development and provides scope for enhancement in their participation in general governance. 

Service to Nation: Institute is committed to developing the skilled manpower to serve the 

Nation. 

Environmental stewardship: Committed in practicing green technologies for sustainable 

development of the Nation. 

 

 

 

 

 

 

 

 



CODE OF CONDUCT 

The Institute is a community of cultured intellectuals. It is expected that, the freedom should be 

with sense of responsibility. Being aware of the rights should go together with consciousness 

Towards duties. All pleasures are to been enjoyed with sense of morality. All arguments should 

take place maintaining the dignity. 

The character of the Institution is built with the discipline and harmony in the functioning. 

Certain policies are to be formed and communicated to all the elements to strike the balance 

between the freedom and responsibilities, rights and duties, in pursuit of knowledge, respecting 

all the individuals. 

The Institute has got a code of conduct for the staff as well as students. Along with the general 

code of conduct prescribed by the Statutory Regulatory Authorities, the Institute has certain 

mandatory requirements. 

The Institute students assume an obligation to conduct themselves in a manner compatible with the 

university norms. Every individual is held responsible for his/her actions. Every student in the 

Institute is expected to be involved only in activities that are likely to maintain the prestige of the 

Institute. Each student should behave respectfully with all. 

 

CODE OF CONDUCT FOR STUDENTS 

Dress Code: Students are required to follow the dress code prescribed by the Institute, i.e. grey 

pant and blue  shirt every day except Wednesday and Saturday. So, that the students belonging to 

all economic strata are accommodated equally. 

Honesty: Malpractices/Cheating during test/examination or knowingly furnishing false 

information are prohibited and strictly dealt with at the same time things like plagiarism are 

prohibited for faculty also. 

Transparent Administration: The information is maintained regarding attendance of students 

and conduction of classes by teachers. 

Biometric attendance of staff, leave records, salary slips etc are maintained. 

Disciplined Conduct: Any behavior obstructing teaching, research, administration, other 

proceedings or activities in the campus are entitled for punishment. 

Respect for women: Students must take care that his/her behavior is impeccable toward 

opposite gender. Any unwelcome behavior towards female students and employees in written, 

spoken, gestural or physical directly or indirectly would be dealt with as per the Law. 

Prohibition of Ragging: Ragging is any conduct by a student as an individual or group of them 

whether by words spoken or written, or by an act, which has the effect of teasing, treating or 



handling the fresher or any other student with rudeness will be treated as ragging and will be 

entitled for disciplinary action. 

Hostel Discipline: Rules and regulations are laid down for conduct in Hostels has to be strictly 

followed by each student. 

Drugs/ Alcohol/ Tobacco: Sale, distribution, manufacture use and possession of drugs that are 

not prescribed by physician or are not legal in the open market are prohibited. Alcohol and 

Tobacco products are also prohibited in the Campus and in the Hostels. 

Possession or use of Fire arms, Fireworks, Explosives, Weapons or items of destruction are 

prohibited. 

Conservation of Natural resources, Energy and Environment: Every student and Staff are 

expected to be aware of these things and maintain the conduct accordingly. 

Cleanliness: Every student and staff is expected to maintain the general cleanliness within the 

classrooms, laboratories and the campus in general. 

 

CODE OF CONDUCT FOR TEACHERS 

The code of conduct for faculty normally addresses the matters to related conduct of teachers 

such as teaching, learning and evaluation, relationship with the students, associated staff, 

management, parent’s duties and responsibilities with moral & professional ethics, human 

values, external services, devotion, dedication and integrity of the teacher towards the Institute. 

 

Duties of the Teacher towards students 
 

 Adhere to a responsible pattern of conduct and demeanor expected of them by the 

community. 

 Manage their private affairs in a manner consistent with the dignity of the profession. 

 Seek to make professional growth continuous through study and research. 

 Express free and frank opinion by participation at professional meetings, seminars, 

conference etc. towards the contribution of knowledge. 

 Maintain active membership of professional organizations and strive to improve 

education and profession through them. 



 Perform their duties in the form of teaching, tutorial, practical, seminar and research 

work conscientiously and with dedication. 

 Co-operate and assist in carrying out functions relating to the educational responsibilities 

of the Institute and the institute such as: assisting in appraising applications for 

admission, advising and counseling students as well as assisting the conduct of institute 

and Institute examinations, including supervision, invigilation and evaluation. 

 Participate in extension, co-curricular and extra-curricular activities including community 

service. 

 Manage their private affairs in a manner consistent with the dignity of the profession. 

 

Code of conduct 

The teacher shall perform all his/her duties faithfully and will not avoid responsibility. However, 

following lapses would constitute improper conduct on the part of the teacher: 

 Failure to perform his/her academic duties such as lecturing, demonstration, assessment, 

invigilation etc. 

 Gross partiality assessment of students, deliberately over/under making or attempt of 

victimization on any grounds. 

 Inciting or instigating students against other students, colleagues, administration, (This 

does not interfere with his right to express the differences on principles in seminars other 

places where students are present.) 

 Raising questions of castes, creed or religion race or sex in his relationship with the 

students and his colleagues and trying to use the above considerations for improvement 

of his prospects. 

 Refusal to carry out the decisions of appropriate authorities, officers, administrative and 

academic bodies of the Institute, this will not inhibit his right to express his difference 

with their policies or decisions, provided that he will not use the facilities or forum of the 

Institute to propagate his own ideas or beliefs for or against particular party of alignment 

of political or religious activities. 

 Writing of questions-answers guide, key, likely questions, cyclostyled or Xerox notes, 

etc. 

 Undertaking of any office of profit, agency. 



 The teacher shall not avoid any work related to the Institute/Institute examinations 

without reasonable grounds. 

 The behavior of the teacher with male and female students and other employees shall be 

modest. 

The Teacher shall:- 

 Strictly abide by any law relating to intoxicating drinks or drugs in force in any area in 

which he may happen to be for the time being. 

 Not consume any intoxicating drink or be under the influence of any intoxicating drink or 

drug, during the courses of his duty, and shall also take due care that the performance of 

his duties at any time is not affected in any way by the influence of any such drink or 

drug. 

 Refrain from consuming any intoxicating drink or drug in a public place. 

 Not appear in a public place in state of intoxication. 

 Not use any intoxicating drink or dug in excess so that he is unable to control his 

behavior. 

 Violation of Anti-bigamy Act and Anti-dowry Act in any manner directly or indirectly. 

  

Teachers and Authorities 

Teachers should:- 

 Discharge their professional responsibilities according to the existing rules and adhere to 

procedures and methods consistent with their profession in initiating steps through their 

own institutional bodies and/or professional organizations for change of any such rule 

detrimental to the professional interest. 

 Retain form undertaking any other employment and commitment including private 

tuitions and coaching classes which are likely to interfere with their professional 

responsibilities. 

 Co-operate in the formulation of policies or the institution by accepting various offices 

and discharge responsibilities which such offices may demand. 

 Co-operate through their organizations in the formulation of policies of the other 

institutions and accept offices. 

 Co-operate with the authorities for the betterment of the institutions keeping in view the 

interest and in conformity with dignity of the profession. 



 Should adhere to the conditions of contract. 

 Give and expect due notice before a change of position is made. 

 Refrain from availing themselves of leave except on unavoidable grounds and as far as 

practicable with prior intimation, keeping in view their particular responsibility for 

completion of academic schedule. 

Teachers and Guardians 

Try to see through teacher’s bodies and organizations, that institutions maintain contact with the 

guardians, their student, send reports of their performance to the guardians whenever and meet 

the guardians in meeting convened for the purpose for mutual exchange of ideas and for the 

benefit of the Institution. 

Teachers and Society 

 Recognize that education is a public service and strive to keep the public informed of the 

educational programmers which are being provided. 

 Work to improve education in the community and strengthen the community’s moral and 

intellectual life. 

 Be aware of social problems and take part in such activities as would be conductive to the 

progress of society and hence the country as a whole. 

 Perform the duties of citizenship, participate in community activities and shoulder 

responsibilities of public offices. 

 Refrain from taking part in or subscribing to or assisting in anyway activities which tend 

to promote feeling or hatred or enmity among different communities, religions or 

linguistic group but actively work for National Integration 

 

CODE OF CONDUCT FOR PRINCIPAL/HOD 

 Principal as the head of Institute is solely responsible for addressing and resolving all 

issues concerned with the stakeholders of education. This code of conduct provides an 

explicit definition of the standards of professional conduct expected from the Principal as 

a Head of Institute. 

RESPONSIBILITIES OF THE PRINCIPAL 

 Subject to the supervision and general control of the management, the Principal as the 

Academic Head of the Institute, shall be responsible for:- 



Academic growth of the Institute 

 Participation in the teaching, research and training programmes of the Institute. 

 Assisting in planning and implementation of academic programmes such as refresher/orientation 

course, seminars, in-service and other training programmes organized by the Institute. Institute 

for academic competence of the Faculty Member. 

 Admission of students, maintenance of disciplines of the Institute. 

 Receipts, expenditure and maintenance of true and correct accounts. 

 The overall administration of the Institute and recognized Institution and their libraries and 

Hostels, if any. 

 

Correspondence relating to the administration of the Institute 

 Administration and supervision of curricular, co-curricular/extracurricular or extra-mural, 

students welfare activates of the Institute and Recognized Institution and maintenance of records. 

 Observance of the Act, Statutes, Ordinance, Regulation, Rules and other Orders issued there 

under by the Institute authorities and bodies, from time to time. 

 Supervision of the examination, setting of question papers, moderation and assessment of answer 

papers and such other work pertaining to the examination of Institute/ recognized Institution. 

 Overall supervision of the Institute Examinations. 

 Observance of provisions of Accounts code. 

 Maintenance of Self–Assessment Reports of teachers and their service Books. 

 Any other work relating to the Institute or recognized Institution relating to the administration of 

the Institute as may be assigned to him/her by the Management from time to time. 

 

 

 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 

 
 

 

 
 

 



 
National Voter’s Day: 25thJan 2024 

 

 

 

 

 

 

 



 

WORLD AIDS DAY: 1 Dec, celebrated on 30/11/2024 
 

 



 
 
  

 
 

 

 



 

World No Tobacco day: 31 May 2024 
                                                                              

             

 



 
 

 

 
 

 

 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 

 
 

 

 

 
 

 

 
 

 



 

7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC format provided 

in the Manual. 

 

 

Best Practice 1 

1. Title of the Practice: Mentor System Mechanism (MSM) 

 

2. Objectives 

The objective of the mentor system is to implement a system that helps in the overall development of the student 

during his/her stay in the institute. The system also aims to keep the parents/guardians informed about the 

academic progress of their children on a regular basis helping them to guide their wards in the right direction. 

 

3. The Context 

The mentor system requires continuous interaction of the student and the mentor. The mentor and student should 

meet at the beginning of the semester to discuss the goals for the semester and analyze the previous year 

performance. The meeting between the mentor and the student should happen before and after every internal 

assessment test to discuss his/her performance and any other issue he/she might be having during the semester. 

  Every teaching faculty in the department will be a mentor. 

The teaching faculty has been assigned a group of 20 students as their mentor towards counseling. 

  To empower student for decision making and self-confidence beyond educational transitions      and the 

curriculum. 

 

 

4. The Practice 

 

A faculty member is assigned as a mentor to every student as soon as he/she enters the campus. The mentor’s 

rule is to act as a guide, a mentor, a role model and a counselor for the student during his/her stay in the campus. 

The mentor happens to the first point of contact for the student regarding any issues within the institute that 

he/she with respect to guidance and support. Numerous students from various parts of country enrolled at the 

college forcing them to live away from home. The mentor can help such student in settling down in the campus 

by acting as a counselor and guiding them in the right direction. The parents who are too anxious at the 

beginning regarding their wards being away from home can interact with the mentors to find out the 

performance and well-being of their children. Once the student settles in the college he/she will have numerous 

decisions to take, like choosing the right elective, choosing the correct company for the placements, attending 

various Extra-curricular activities, during the course for all of which the mentor can act as a guide. 

 
 

5. Evidence of Success 

 

The mentors guide the students in the college, the feedback from parents and students have clearly shown that the 

guidance obtained by students by mentor system has helped them in completing the course successfully. The 

parents also have provided positive feedback on receiving regular updates about the performance of their children. 

The results of this approach includes more regular attendance, better discipline on campus, respectful relationship 

between teachers and students. This approach has enhanced the student’s employability and enrollment in higher 

education. 

 

6. Problems Encountered and Resources Required 

 

MSM requires continuous updates of the activities of the students, their marks, attendance. Sometimes the 

students fail to communicate the problem. It takes lot of effort for the mentor to encourage and convince such 

students to open up and communicate. Still with all the efforts there are cases when the mentor system fails in its 

objectives and students either drop out of the college or fail in their examination. This clearly indicates that the 

system on the whole can be improved further to achieve greater results. 

 



Best Practice 2 

 

1. Title of the Practice: Infrastructure with Clean and Green Environment 

 

2. Objectives 

To make sure the better inculcation of knowledge with proper technical skills and also to ensure the friction-free 

imparting of both soft skills and also core skills for the purpose of making the 

engineering  graduates highly competitive, innovative, creative and kind-hearted to be an invaluable asset to the 

society. 

 

3.The Context 

 

The objective of nurturing meticulous infrastructure of all kinds along with constant maintenance of clean and clear 

atmosphere is to attract the minds of the students towards improving academic 

credentials. The college envisioned to provide vibrant but serene ambiance in order for warding off pessimistic 

attitude among the students. 

 

The clean and hygienic condition of the college campus results in the reduction of the spreading of communicable 

health issues. The college is proud in up-grading the laboratory facilities time to time commensurate to the current 

trends practiced in the best industries. 

 

The institute has the strong vision in strengthening the mental as well the physical vitality of the 

students through proper sporting facilities and activities. The partial dependency of the institute on solar power 

generation which is installed on the roof top of the hostel building to satisfy the energy needs of the hostel.  

 

 

4. Implementation 

 

The institute provides the excellent infrastructure with clean and impeccable environment. All the physical 

constructions of the campus are being refurbished time to time and the same are being painted periodically to keep 

them far off from fungus, de-coloring and dust formation. 

Adequate technical staff is maintained for supporting the faculty and guiding the students during 

the lab sessions. Enough number of sweepers and cleaners are deputed on shift basis to maintain the college campus 

clean and neat. 

 

The ground facility is envisioned to be the best detoxifier of the minds of the students. 

The installation of roof-top solar power panels minimizes our reliance on green-house gas emitting power sources. 

The practice of using Green Technology for electric power generation encourages the students to 

adapt to renewable sources of energy in their future endeavors. 

 

5. Evidence of Success 

 

It has been found that the alumni of the institute are efficient and effective in their challenging 

projects. Students’ absenteeism is minimized because of the soothing and clean class room atmosphere as this is 

being achieved due to the peaceful ambiance of the campus. 

 

The nurturing of the man-managerial skills among the students through sports events and regular 

Sports hours create an avenue for the friction-free personal life and career progress. By adaptation of the 

conservation methods, students are equipped with the knowledge of using the electric energy effectively with recent 

technologies. 

 

6. Problems Encountered 

 

(i) We faced difficulties in sensitizing a very few students to dispose the waste by using dustbins. 

 

(ii) The institute always encounters hurdles in encouraging the female students to participate in 

      sporting  activities. 



      Best Practice 1 

Title of the Practice: Mentor System Mechanism (MSM) 

 Mentors provide to help students with their questions and doubt    

 

 

 



Best Practice 2 

 

Title of the Practice: Infrastructure with Clean and Green Environment 

 
 Institute is surrounded with green trees and plants 

  

 



 

 

 Institute is equipped with Solar Panel/Light and solar water heating system  as a green 

energy resource 

 

 



 

 

 

 



 

 Institute provides to collect the following types of degradable and non-

degradable waste 

   

 Cleanliness awareness campaign by the students for the community. 
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